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yuletide season. Similarly lighted ships w i l l  add their touch to celebrations this Christmas 
in ports throughout the world. 
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when they inquired what they could do to help the poor children of Hong Kong. 
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The Navy has earned a reputation 
for responding quickly in an emer- 
gency, whether it be a cold or hot 
war &. But Navymen also per- 
fm with the sanae zeal when nature 
thrusts a d W e r  upon a community. 
The following points up the Navy’s 
performance in such a role. 

AFTER HURRICANE BETSY ripped 
up the southern Louisiana coun- 

tryside, Navymen and other mem- 
bers of the armed services in New 
Orleans and elsewhere were busy. 
For a few days, the Navy activities 
provided food and shelter for more 
than 10,000 victims of the storm. 
And the Navy also played a consider- 
able role in the emergency recovery 
and cleanup that followed. 

Although to the rest of the world, 
the hurricane is gone and forgotten, 
those who went through the storm 
still recall its impact. It was 10 
Sep 1985 when Betsy struck southern 
Louisiana. Winds, which in some 
places reached 175 miles per hour, 
leveled whole towns. Flood waters 
.surged through broken levees into 
large sections of New Orleans and 
neighboring areas. 

Ships were tom from their moor- 
ings in the Mississippi and driven 
upstream by the wind. They crashed 
into barges, piers and each other. 

The crewmembers of the destroyer 
uss Hyman (DD 732) and the train- 
ing submarine uss Batfish (SST 310) 
worked feverishly as a large freighter 
bore down on their ships. Both crews 
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managed to get their ships out of the 
direct path of the freighter, but the 
latter struck the two Navy ships a 
glancing blow. (After the storm, 
Hyman, in spite of the damage re- 
ceived, helped locate a chlorine 
barge which had sunk near Baton 
Rouge. See below.) 

If anyone was asleep at the bache- 
lor officers’ quarters at the Head- 
quarters Support Activity in New 
Orleans (phone number 366-2311), 

he wasn’t after the roof was blown 
off the building. 

As people from flooded areas were 
evacuated, available emergency shel- 
ters soon were filled. Civil Defense 
and Red Cross authorities, therefore, 
requested military aid in sheltering 
Betsy’s victims. 

HE NAVY opened nearly all of its 
Tfacilities to the victims. Navymen 
from the New Orleans Naval Station 

and the destroyer Davidson, which 
was under construction, worked many 
hours in preparation for thousands of 
evacuees. In doing so they opened 25 
buildings which had long been closed 
and used them for emergency shel- 
ters. Before long, they were filled. 

The medical department also had 
its share of work. More than 3000 
persons received emergency treat- 
ment at the dispensary, while many 
others received routine treatment in 

I Navy Sonar Helps Locafe Sunken Chlorine Barge Endangering 60,000 People I 
WHEN HURRICANE Betsy howled 

through Baton Rouge, La., 
churning the Mississippi River into 
a frenzy, she ripped some 200 boats 
from their moorings, sending several 
to the bottom and others aground. 

The big Miss ordinarily would 
have no difficulty handling a barge, 
but one torn loose by Betsy’s fury 
proved to be indigestible. 

The barge in question was loaded 
with four tanks containing 600 tons 
of chlorine which had been com- 
pressed to a liquid and sealed under 
pressure. After a tally was made of 
missing craft, the chlorine barge was 
still unaccounted for and presumed 
sunk in the vicinity of Baton Rouge. 
If it were sunk in water shallow 
enough to pose a menace to naviga- 
tion, there was also danger that a 
passing ship might rupture the 
barge’s chlorine tanks, thereby en- 
dangering the wellbeing, and per- 
haps the lives, of 60,000 people. 

HE ARMED FORCES were ordered 
by the President to give all pos- 

sible aid in finding the barge. The 
Navy responded by dispatching 20 
divers from Washington, D. C., and 
Charleston, S. C. The Army had 13 
divers searching the murky waters, 
and Coast Guard personnel kept 
shipping out of the danger areas. 

uss Hyman (DD 732) which was 
equipped with sonar was also dis- 
patched from New Orleans, as were 
three S2 Tracker aircraft equipped 
with MAD (Magnetic Anomaly 
Detection) gear used in antisubma- 
rine warfare. 

The search was concentrated on 
an eight-mile stretch of the Missis- 
sippi south of a bridge spanning the 
river near downtown Baton Rouge. 
The divers were hampered by cur- 
rents of eight knots and the muddy 
water of the Mississippi which made 
it impossible to see anything under- 
water. Despite the fact that the 

chlorine tanks were painted brighi 
red and white, identification of all 
sunken objects had to be made by 
feel alone. 

After several days of searching, 
the chlorine barge was located 
through the combined efforts of the 
Army, Navy, Coast Guard and 
civilians working together in the 
Baton Rouge area. Navy submarine 
sonar was credited with making the 
find possible. 

The Public Health Service, tak- 
ing samples of river water down- 
stream from the barge, indicated 
there was no trace of chlorine in the 
water and Army engineers set to 
work on the tricky job of raising the 
barge without rupturing the chlorine 
tanks. 

The entire operation was a good 
example of how the military services 
can work together with local civiIian 
agencies in coping with a situation 
with the potentialities of disaster. 
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NAVYMEN help to refloat Coast Guard boats that blew aground. Rt: Salvage ships try to raise sunken Kellar. 

the refugee shelters by roving Navy refugee relief center. More than 5000 out the stom, and subsequently they 
medical teams. More than 4000 per- calls were received in four days. were moved to the bachelor officers’ 
sons were immunized against tetanus quarters. Barracks and office spaces 
and typhoid, and 180 evacuees, some MEANWHILE, 20 miles south of in all possible locations were equip- 
in serious condition, were treated in New Orleans, the Naval Air ped with cots provided by the Red 
the dispensary as inpatients. Station had taken on an appearance Cross to shelter the evacuees which 

Normally, the dispensary can care of wartime destruction. Most of the later came aboard. 
for only a handful of bed cases at a aircraft had been flown to Amarillo, The first day the station was ready 
time. But the heavy influx of pa- Texas, to miss the storm, but a few for them 22 bus loads arrived. Few 
tients made it necessary‘ to open remained. had any change of clothing and most 
dispensary wings which had not been Some of the remaining planes were were hungry. In addition to the food 
used since the naval station was parked inside a hangar which re- and shelter needs, the air station 
operating at full capacity during ceived the greatest damage to any supplied the evacuees with services 

single building. A large portion of ranging from diaper service to emer- 
At the evacuation center, more the cement roof was blown loose and gency medical facilities. 

than 100 Navy dependents volun- fell on the aircraft inside. The air station’s medical depart- 
teered their services. A nursery, Trees had been uprooted and signs ment set up an emergency clinic and 
which cared for 250 babies, was ripped from the ground, and both its first major project was to inocu- 
established by the 18-year-old were strewn over the entire station. late all refugees and station person- 
daughter of a Navy chaplain. Few buildings escaped damage from nel against typhoid. 

In addition, a group of Navy wives the 145-mile-per-hour winds. Aviation electronics technician 2nd 
answered telephone calls to the Some military dependents were class Donald J. Keretz, USNR, and 
naval station chaplain’s office, the housed aboard the air station to wait three other Navymen set up and 

operated a radio station. Keretz’s 
lanes flew from Florida to NAAS Meridian, Miss., during hurricane. initiative allowed infomation to be 

passed between the NAS Hurricane 
Disaster Control officer, and the Red 
Cross. The radio crew also assisted 
in locating stranded and missing 
persons, and relayed messages. 

Before the storm, Keretz had the 
radio equipment installed in his 
car. But realizing there would be an 
urgent need for communications, he 
and the other three Navymen moved 
it to an office space where more 
power was available. 

T HERE WERE, of course, many Navy 
activities participating in the 

rescue operation. The Naval Air Sta- 
tion at Dallas provided electrical 
power units and spare helicopter 
engines. NAS Atlanta provided addi- 
tional power units and cots. The 
Naval Air Reserve Training Unit in 
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Jacksonville came th 
helo engines, and 
aircraft carried many a Cd3e UI papel 
plates and eating utensils. 

In addition, the Pensacola chop- 
pers flew medical supplies and food 
to the flooded areas of the Mississippi 
delta. The helos had been requested 
by the Commander Eighth Coast 
Guard District, since his area had 
been sealed off to wheeled transpor- 
tation. 

Some buses had managed their 
way as far south as Buras, but every- 
thing beyond was covered with four 
feet of Mississippi River. 

The Pensacola helos, therefore, 
supplied these inaccessible areas. 
Where the aircraft could not land, 
crewmen were lowered to ask iso- 
lated victims their needs and to sup- 
ply them. 

The teams flew the Navy’s UH- 
34G, a training version of the 
Marines’ helicopter in use in Viet- 
nam. The five choppers flew nearly 
40 hours and rescued 885 persons 
while in the area. 

Some NAS New Orleans helos also 
helped with the rescue operations. 
One of these was lost. After picking 
up seven evacuees from a high school 
rooftop, a mishap occurred on take- 
off and resulted in a crash. Everyone 
was rescued. 

The ships in New Orleans were 
not missed by Betsy. In New Orleans 
alone, there were more than 700 
government, commercial and private 
vessels and barges disabled. 

AND BETSY didn’t spare the Navy, 
either. Four Navy ships and a 

drydock were damaged or sunk as a 
result of the storm. The oceano- 
graphic survey ship uss Kellar (AGS 
25)  broke loose from her berth. She 
went upriver and rolled over. 

The mine countermeasure ship uss 
Catskill (MCS 1), which was under- 
going conversion, broke loose and 
went aground in the New Orleans 
Industrial Canal. 

The missile range ships Huntsville 
(TAGM 6) and Watertown (TAGM 
7), also undergoing conversion, 
broke loose from their moorings, and 
went aground three miles upriver. 
Both are scheduled to be used as re- 
entry ships for the Apollo space pro- 
gram. 

Perhaps the Navy’s single most ex- 
pensive salvage operation involved 
raising the floating drydock AFDM 
2. A commercial freighter was dock- 
ed inside, but had broken loose be- 
fore the drydock sank upside down. 

a l l l p ~ ,  all ~ I U I I I  c a 3 L  c . u a > L  y u i r a ,  wcjicj 

underway for New Orleans within a 
matter of hours after Betsy had 
struck. 

The fleet tug uss Salinan (AFT 
161) from Key West, Fla., was the 
first of the three ServLant ships to 
arrive in New Orleans. Her first day 
was spent freeing the 7500-ton 
Catskill. 

The next day, Salinan turned her 
attention to a grounded freighter 
which she pulled loose in two hours. 

Meanwhile, the salvage ships uss 
Salvager (ARSD 3 ) ,  from Norfolk, 
and Windlass (ARSD 4 ) ,  from 
Davisville, R.  I., arrived in New 
Orleans and teamed their efforts on 
the survey ship Kellar. The two sal- 
vage ships righted, patched and re- 
floated the vessel. The entire process 
took several weeks. 

ONCE THIS WAS completed, Salinun 
salvaged several Army barges 

and two Coast Guard patrol craft. 
In nearly any emergency where it 

becomes necessary to evacuate fami- 
lies as in Hurricane Betsy, some in- 
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Frigates to ButfIeships 
tack. And today, the specially built 
memorial flies the flag just as Arizona 
did on 7 Dec 1941. She is regarded 
as sentimentally “in commission.” 

In 1950, a simple wooden platform 
was built over the famed battleship, 
but it was removed in 1961 and re- 
placed by the present permanent 
structure. 

Platforms extend outward for 
visitors to come aboard easily. Im- 
mediately inside is a small room con- 
taining several historical items from 
the battleship. In the far enclosure 
you will see the names of all those 
who died when Arizona was sunk 
that Sunday morning. 

Balao (SS 285)-The conning 
tower fainvater of this World War 
I1 submarine is on display in Admiral 
Willard Park outside the Naval His- 
torical Display Center in the Wash- 
ington Navy Yard, Washington, D.C. 

Banning( PCEC 886) -This patrol 
and escort ship was in service in 
both World War I1 and the Korean 
conflict. In July 1962, she was trans- 
ferred to the city of Hood River near 
Portland, Ore. You can visit this ship 

by making an appointment with the 
Hood River Chamber of Commerce. 

0 Constellation-This frigate is said 
to be two days older than the Navy 
Department itself and 14 days older 
than Constitution (Old Ironsides). 

In July 1955, she was returned to 
her home port of Baltimore to be pre- 
served as a national shrine by the 
Constellation Commission of Mary- 
land. You may visit this ship on the 
Baltimore waterfront and see a little 
of what the Navy was like in the 
beginning years of our nation. 

USs Constitution (IX 21)-“Old 
Ironsides” lies under the shadow of 
the Bunker Hill monument and a 
mile from where she was launched 
about 168 years ago. Today she is a 
floating museum which attracts 
visitors from all over the country. 
Some of the earliest traditions of the 
U. S. Navy were born on her decks. 

Flasher (SS 249)-The conning 
tower, bridge, shears and periscope 
of this World War I1 veteran sub 
are exhibited at the Submarine Base, 
New London, Conn. Dedicated as a 
memorial, it opened 4 Jul 1964. 

Holland prototype-A one-man 
submarine, built by John Holland in 
1876, is on display in Westside Park, 
Patterson, N. J. 

Intelligent Whale is something of 
a relic even among old submarines. 
You can see this old hand-cranked ex- 
perimental sub at  the New York 
Naval Shipyard in Brooklyn. When 
the shipyard is closed, she will be 
moved to a suitable location. Intelli- 
gent Whale was the last official at- 
tempt to develop a submersible until 
the Holland. 

Maine-Parts of the battleship 
Maine are scattered in three loca- 
tions, from Washington, D. C., to 
Reading, Pa. The mainmast, which 
was dedicated to her crew, is on ex- 
hibit in the Arlington National 
Cemetery, Washington, D. C., while 
her foremast is near the seawall at  
the U. S. Naval Academy, Annapolis, 
Md., looking toward the Chesapeake 
Bay. One of her anchors is incor- 
porated in a memorial located in 
Penn’s Commons in Reading, Pa. 

Massachusetts (BB 59)-This bat- 
tleship represented the ultimate in 

A FINE SIGHT-Old Ironsides never looked better as she took her turn-around cruise this year in Boston Harbor. 





on display. For instance: 
0 G e r m a n  S u b m a r i n e  U-505-This 

740-ton U-boat is on exhibit at the 
Museum of Science and Industry, 
Chicago, Ill. She was captured while 
out at sea on 4 Jun 1944 by the 
escort aircraft carrier uss Gwdal- 
canal (CVE 60) and five destroyer 
escorts. 

German Midget Submarines-Type 
Seehund 11, HU75, which was found 
in Germany after World War 11, is 
displayed at U. S. Naval Submarine 
Base in New London, Conn. You will 
find another at the Admiral Willard 
Park in the Washington Navy Yard. 

Japanese Midget Submarines-The 
submarine base at New London has 
two of these two-man subs on dis- 
play. One was salvaged intact off 
Cape Esperance in 1943, and the 
second, used for instruction at the 

ipanese Submarine School in Yoko- 

OFF SHE GOES-Falls of Clyde is bein 

suka, Japan, has its sides cut away. 
Both are 30 feet long, six feet in 

diameter and displace 70 tons. They 
carried two 18-inch torpedoes and a 
200-pound demolition charge. 

Other Japanese midget subs are on 
display at Admiral Willard Park in 
the Washington Navy Yard, and the 
Lighthouse Museum of the Key West 
Fla., Art and Historical Society. 

lg towed to Hawaii for restoration. 

ARITIME SERVICE of course, al- 
ways has been closely related to 

the Navy. You can see several his- 
torical maritime ships at the follow- 
ing places of interest. 

Honolulu, Hawaii-Falls of 
Clydc, one of the last remnants of 
the sailing age, soon will become a 
floating museum in the Island State. 
In her operating days, she often 

North Carolina Is Happy (and Keeps Busy) in Retirement 
The battleship North Carolina 

(BB 55) had quite a career 
throughout World War 11. She saw 
a lot of action, and earned 12 battle 
stars. But her career came to an 
end in 1947 when she was assigned 
to the Reserve Fleet in Bayonne, 
N. J. 

For the next 14 years, she didn’t 
do much except swing at anchor 
with the rest of the mothball fleet. 
In 1960, it was decided that she 
would have to be condemned to 
the scrap heap-unless the state of 
North Carolina wanted her. . 

The state did want her. Through 

an extensive state-wide campaign, 
enough money was raised to buy 
the ship and bring her home. 

It was a day to remember when, 
in October 1961, the battleship was 
on the final leg of her last journey. 
Although it was a mildly foggy day, 
thousands lined the river banks to 
watch. By late afternoon, the battle- 
ship appeared at the Port of Wil- 
mington. 

According to plans, her bow 
would point downriver, which 
meant that the big ship would 
have to be turned around. And 
since there was only one spot 

where this could be done, it would 
be a ticklish job. 

Even though it was evening, 
there were still a lot of people on 
the banks watching. All saw the 
ship slowly turn, her stem hit a 
floating restaurant, and her bow go 
aground. 

Obviouslp, it was one of those 
days. For 30 minutes tugs chugged, 
and a bulldozer roared trying to 
pull her free. 

At last, she did come free, and 
North Carolinu slipped into her 
berth with no more problems. She 
has remained there ever since. 

BIG JOB-Battlewagon North Carolina (BB 55) finds herself in close quarters as she i s  maneuvered into her berth. 
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HOMEPORTING-Battleship USS Massachusetts (BB 59) moves up the river 

sailed between the West Coast and 
Honolulu. Sometimes she carried as 
much as 19,000 barrels of oil to the 
islands in her iron hull and returned 
with molasses. In 1926, she was dis- 
masted and served as a floating fuel 
depot until 1959. She was scheduled 
to be sunk at a breakwater near Van- 
couver, but citizens in Hawaii con- 

tributed enough money to buy the 
ship . 

Jamestown, Va.-You will see 
replicas of Discovery, Goodspeed and 
Susan Constant, the ships which 
brought the first permanent English 
settlers to America at Jamestown. 

Plymouth, Mass-A replica of 
the Mayflower, the ship that brought 

OLD-TIMER-Constellation may be visited on the Baltimore, Md., waterfront. 
Below: Japanese battlewagon Mikasa is an interesting spot in Yokosuka. 

to become a memorial to veterans. 

the pilgrims to the shores of New 
England, is on display here. 

Chicago, Ill-A replica of a vik- 
ing ship is on display in Lincoln 
Park. 

San Diego, Calif.-Star of India, 
said to be the oldest ironclad wind- 
jammer still afloat, is open for visi- 
tors. She was built in 1836. 

San Francisco, Calif.-Here you 
will find two ships on display in sep- 
arate parts of the city. 

Balclutha, a sailing vessel of 1835 
tons, was built at Glasgow, Scotland, 
in 1866. She is often referred to as 
the “Last of the Great Cape Horn 
Fleet.” Since ships in those days 
didn’t have a Panama Canal through 
which to sail, they, of course, had to 
go around Cape Horn. Today, Bal- 
clutha is restored and docked at San 
Francisco’s waterfront at the Mari- 
time Museum. 

Gioa, a Norwegian maritime ship, 
was used by the polar explorer, Cap- 
tain Roald Amundsen, to find the 
exact geographic position of the 
north magnetic pole. This ship can 
now be visited at the beach in the 
Golden Gate Park in San Francisco. 

Mystic Seaport, Conn.-Here 
you will find exhibited many interest- 
ing ships including whaling ships, 
schooners, sloops and many others. 

This list is hardly complete, but 
as a history buff, you may find this 
a good start. If you will take a look 
around you, you will find many 
other items of historical interest- 
which show a little of what Navy 
life was like 20 years ago or nearly 
two centuries ago. 

-Jack Ramsey, JO1, USN 
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Strike Command keeps ready with exercises. Above: Globemaster delivers truck, paratroopers attack and (rt.) tanks move out. 

CINCSTRIKE: A Unified 
ocETxmwEss-liaison is the mili- Admiral Forsyth Massey and in- troops are airlifted to an advanced T tary word-can be very impor- staging area or directly to their objec- 

tant. That’s one reason why the ficers, several yeomen, four machine tives. At daybreak the force makes 
U. S. Strike Command at MacDill accountants, two stewards, a person- a simulated airborne assault with 
AFB, Tampa, Fla., includes (in nelman, a storekeeper and a photog- close support by fighters and on-the- 
addition to 225,000 Army and Air rapher. spot aerial reconnaissance. 
Force men) a small contingent of During one exercise, Big Lift, The majority of CINCSTRIKE 
Navymen. C I N C S T R I K E  air l i f ted t h e  en t i re  Navymen were not assigned to the 

The unified command handles the Second Armored Division and a command until recently. Most of 
rapid deployment of Army and Air composite air strike force to Ger- the Navymen and Marines came 
Force units, normally based in many in just over 60 hours. Other into the command in early 1964 after 
CONUS, to trouble spots through- exercises, called “no-notice opera- CINCSTRIKE was given the collateral 
out the world. When the global tions,” are conducted several times a job of CINCMEAFSA (Commander of 
situation is relatively calm the staff year to test the reaction times of Military Activities in the Middle 
plans and executes joint training Strike Command units. They proceed East, Africa south of the Sahara and 
exercises such as Swift Strike II, something like this: Southern Asia). 
Coulee Crest, Swift Strike III and An airborne battalion, a troop CINCMEAFSA has operational corn- 
Desert Strike. carrier squadron, a fighter outfit and mand of a small naval force, the 

The Navymen work alongside the an aerial reconnaissance element Middle East Force, consisting of two 
CINCSTRIKE staff and stand ready are given an alert order-usually at Sixth Fleet destroyers and a corn- 
to offer salty advice when needed. night. The tactical fighters are flown mand a n d  communications sh ip  
The Navy group is headed by Rear to support bases while the airborne (AVP) , which operates in the Middle 

RADM Fotsyth Massey, Chief of Staff, U. 5. Strike Command, confers Yeoman 1st Class Raymond Berry, USN, checks Strike’s personnel 
with Strike’s Commander in Chief, GEN Paul D. Adams. files with an Air Force Tech Sergeant. 

cludes a small number of staff of- 





UP THE CREEK-Members of Coral Sea's landing party ford stream in jungle. 

MEN search jungle for edible plants. 

N AIRCRAFT CARRIER stationed in A the South China Sea today plays 
a major role in the Southeast Asia 
conflict. Nearly every day, fighters 
and bombers are launched from car- 
rier flight decks to destroy assigned 
military targets in North Vietham. 

One such carrier is uss Cord Sea 
(CVA 43). Her pilots have down 
nunierous missions over North Viet- 
nam, and have earned a reputation 
of which they can be justly proud. 
However, flying strike and reconnais- 
sance missions over military targets 
to counter Viet Cong operations is 
not the only mission of the carrier. 

Recently, during an in-port period 
in the Republic of the Philippines, 
Coral Sea conducted training to in- 
sure a high state of readiness for an- 
other of her missions . . . that of 

Comprised of volunteer members 
of the ship's company, plus its Ma- 
rine detachment, the landing party 
set out for two days of grueling 
training in dense, rain-soaked Philip- 
pine jungles near the Subic Bay 
Naval Station. 

The first day of the exercise was 

structed members of the landing 
force in jungle survival. Marines and 
sailors worked side by side, con- 
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structing huts from bamboo, setting 
traps used in jungle warfare, Iocat- 
ing water and searching for edible 
food from the plentiful plants of the 
jungle. 

Marine instructors taught the 
group safety precautions, field sani- 
tation, personal hygiene and first aid. 
Other instructions included care of 
weapons, individual movements (day 
and night), offensive combat forma- 
tions, hand and arm signals, defen- 
sive combat, patrolling, and ambush 
and counter ambush techniques. 

On the afternoon of the second 
day, the landing party was divided 
into two groups for combat drills. 
Actual combat training for the land- 
ing force was a battle problem. 

Each group, consisting of approxi- 
mately 50 men, was an opposing unit 
located in a strange and unfamiliar 
terrain. Its mission was to search out 
the opposing force and destroy its 
base camp. 

After each of the two units had 
established its base of operations, 
reconnaissance patrols of four to six 
men were sent out. Their mission was 
to gather intelligence information 
about the opposing force, including 
routes of traffic and communications 
lines, weather, defense perimeter, 
morale, habits, weapons, weaknesses, 
size and activity. Success of this 
phase of the battle problem was 
measured by the ability of the recon- 
naissance patrols to seek the intelli- 
gence data completely undetected 

information which could be used to lem remained before the wearfmen - 
plan an attack on the opposing unit. 

Following the return of the recon- 
naissance patrols, late in the evening, 
plans of attack were drawn up, and 
combat patrols were sent out to at- 
tack and destroy the opposing camp. 
Throughout the night, activity ranged 
from full scale attacks on the base 
camps, to small skirmishes and am- 
bushes as the combat patrols tangled 
in the area of the battle problem. 

The final day of the exercise both 
groups once again became a friendly 
organization, following a sleepless 
night of harassing ground fire and 

arrived back at Coral Sea. 
A small group of about 20 men, 

forming an enemy ambush force, had 
sworn to deny an access route to the 
ship. The landing party’s mission was 
to return to the ship, knocking out 
the small ambush group, clearing the 
route to the ship. 

The success of the landing party 
training is best summed up by Cap- 
tain R. G .  Brietenbach, who heads 
Coral Sea’s Marine detachment. He 
noted that the landing party was “a 
group I wouldn’t be afraid to take 
anywhere.” -R. R. Scott, J02, USN 

TIME OUT-Landing party members take a break during rugged training. 
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Suppose You Were CNO for Sixty Minutes 

Olin E. Nail, Jr., ADJC, USN 
VC4 NAS Ourana 

still recommended for advance- officer within the naval establish- s,,wia, woiv.r 

would make it?” 

man to go to leadership schoo17 prior 
to his advancement to second 

I make it for a New Type of Reenlistment Bonus Here’s an example: Rather than 
My solution might sound like an tell a man who has the education, ex- 

over-simplification of the problem of perience and background for a com- 
retention, but it makes sense to me. mission that he cannot be considered 

twenty so they can make E8. This is 
stopping the E6 from making E7; 
therefore the Navy is losing a lot of 
well-traified and younger people be- 
cause they can’t make rate. If the E6 
can’t make E7 where does the E5 
go? Nowhere but to civilian life. To 
sum this up I believe that the E8/ 
E9 program is hurting the Navy more 
than doing it good. 

James W. IRauth, AE2, USN 
NATTC, Jacksanville, Fla. 

Home B ing, Trailsrs and Transfer8 
The2esire to establish a home is 

often a deterrent working against the 
choice of a military career in the 
case of married personnel. 

Frequent transfers do not create 
the proper investment climate for 
home buying. The Navyman would 
like a home for his family in order 

A Board df Senior Petty Oficers 
At one point in my Navy career, I 

was stationed at an activity com- 
posed of all branches of our armed 
forces. At this activity, there was a 
board consisting of approximately six 
senior petty officers, who were the 
personal representatives of the com- 
manding officer and of the officers in 
charge of each service. 
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from one duty station to the next, but 
is this practical? Will there be a 
mortgage-free home available upon 
the occasion of retirement? The al- 
ternative, rental housing, will permit 
family unity, but no investment. 

Another alternative which only re- 
cently could be considered is the 
purchase of a mobile home. In this 
respect, an investment can be made; 
however, there is still not adequate 
provision to defray the expenses in- 
curred in transfer. The mobile home 
owner loses his dislocation allowance 
and must pay the difference in costs 
above the allocated allowance. 

Career retention could be en- 
hanced by more equitable payment 
at time of transfer to permit proper 
investment of capital as well as full 
payment of costs involved in trans- 
fer. In this manner, better financial 
arrangements could be made to pro- 
vide for one's family at time of re- 
tirement-a definite advantage in a 
military career. 

Thomas R. Evans, HMC, USN 
MCRS, Charleston, W. Vu. 

Cross-Rating at E-7 level 
Seems to me that the Navy is miss- 

ing a good source of talent for filling 
the critical ratings. The Navy's policy 
is to deadline a man when he reaches 
E-7 with over 12 years in his career 
-that is, he cannot convert to an- 
other rating. 

1 believe this is the wrong ap- 
proach to take. Determining a man's 
capabilities for assimilating new 
ideas and concepts merely on the 
basis of rate and time in rate leaves 
many critical ratings open when they 
could be filled by competent E-7s 
and over. Conversion should be 
based on the individual man's po- 
tential and not by lumping us all 
together into one mass. 

Some officer programs are avail- 
able to us but there are a lot of E - ~ s ,  
-8s, and -9s who don't want to be- 
come warrants or officers or to sit 
around counting the days to retire- 
ment. 

Many men don't relish the idea 
of spending t-hm-cmeers 
in limbo, and will throw 13 or 14 
years of service away because of this 
fact. We want an opportunity to go 
into a new and exciting field. I know 
the Navy would benefit from this line 
of action by gaining experienced 
leaders in the new ratings. 

So. if I were CNO for sixty min- 

An lnvifafion from Topside 
Do you have a pet project that you want to  get off the ground? DO 

you have the solution to a problem that has been bothering you? The 
Navy is interested in hearing about it. 

Now is your chance. The invitation comes directly from the Secretary 
nf the Navy and the Chief of Naval Operations. The ideas of enlisted and 
o&er personnel alike are solicited with the aim of improving e@ency, 
organization, operations, morale and esprit de corps. 

What would happen, for instance, if through some small miracle, you 
were suddenly appointed CNO for a n  hour? What would you do? What  
steps would you take to make the Navy more effective? What policies 
would you initiate? What problems do you think are the most pressing? 
How would you, as a four-star admiral, solve them? 

With the blessings of the Chief of Naval Personnel, CNO and SecNav, 
ALL HANDS is making available a portion of its space to  a discussion of 
the problems-big and little-of the Naby today. What  are they, and what 
would you do about them if you had the authority to act? 

The rules are simple: Oficers and enlisted, men and women, are in- 
vited to contribute. Your suggestions need not he sent through the chain 
of command; they may be forwarded directly to ALL HANDS Magazine, 
Room 1809. Navy Annex, Bureau of Naval Personnd;-Wmhin@m, D.CT 
20370. The best letters will be published and forwarded to the cognizant 
activity in the Naval Establishment for consideration and action. Sorry we 
cannot reply directly to your letters. (lf you prefer that you be identified 
by initials only, please so indicate.) 

This is a golden opportunity to provide a forum for your ideas. 
The prize is substantial-the knowledge that you have made a contri- 

Here is another installment. Keep your ideas coming. 
bution to the betterment of the Navy. 



would be provided a path of ad- 
vancement thru pay grades E8/E9 
or Warrant Officer. The service 
would realize more fully 10 years’ 
commissioned service from personnel 
selected. The professional examina- 
tion in lieu of the Officer Battery Test 
would allow selections to be based 
on professional, technical and leader- 
ship qualities necessary within the 
given warrant categories. 

Reduction of required documents 
submitted by each applicant under 
the present program outlined in the 
current BuPers Instruction would re- 
sult in considerable savings in work, 
money, time and paper considering 
an approximate number of 10,000 
annually as compared to approxi- 
mately 1000 selectees. 

Kenneth M. Schurr 
Sonoma, Calif. 

Standardlzation of Novigation forms 
In the interest of better training 

and use of so called “short-cuts” 
used in computing navigational prob- 
lems, I suggest a standardization of 
navigation forms to be used through- 
out the U. S. Navy. I have received 
n cruise manual from the U. S. Naval 
Academy for navigational training of 
midshipmen which is somewhat dif- 
ferent from what is normally used 
aboard ship. 

Through the years I have seen 
many types of forms used and I find 
that a real need exists for standard 
forms to be compiled and possibly 
printed up for U. S. Navy ships, 
somewhat resembling the “Captains 
Night Order Book” or the QM Note- 
book and disseminated throughout 
the Fleet. If this were to be done I 
am sure the navigation people trans- 
ferring from one command to an- 
other would better understand all the 
information to be used. 

Robert W. Ridley, QMl,  USN 
U S S  Wedderburn (DD 684) 

Assignment of Career Personnel 
If I were CNO for one hour I 

would direct my attention more to 
career personnel than to the first 
termers. I say this not only because I 
am career designated, but because 
the career sailor is the backbone of 
the Navy. 

One privilege I would definitely 
try to obtain for all career personnel 
is the assignment of career personnel 
to their choice of duty stations 

or home ports-upon reenlistment. 
Thereafter, when any further assign- 
ments are necessary, keep the career 
sailor as close to his choice of duty 
as is possible, consistent with the 
needs of the naval service. 

Naturally, this kind of proposal 
would not work for all of the people 
all of the time. The Seavey-Shorvey 
doesn’t work all of the time either. It 
would neither be practical, nor good 
policy, to keep a seagoing sailor in 
Olathe, Kans., just because his home 
is there, but it would be a shot in 
the arm for a inan’s morale if he was 
shipping over and could pick his next 
station or home port. 

Robert E. Postre, SF1, USN 
CNATRA, Pensocola, Flo. 

Where Are the Results? 
The Four-Star Forum is a fine 

idea, but I have a couple of ques- 
tions: Are these various proposals 
we read about going to get any re- 
sults from CNO and, if so, when will 
the results be seen in the Fleet? 

J. M. Furtell, EMC, USN 
New London, Conn. 

I f  you’ll check the box on page 23 
you’ll notice we point out there that 
“The best letters will be published 
and -forwarded to the cognizant ac- 
tivity in the Naval Establishment for 
consideration and action. Sorry, we 
cannot reply directly to your letters.” 

Obviously, where an idea might in- 
volve a Navywide change, it cannot 
be put into effect the instant it is 
received. But you can be sure, if a 
proposal makes good sense from aU 
the angles that must be considered, 
the Navy is not going to turn it down 
just because it’s something new.-En 

Give the Men a Break 

Here are the major obstacles 
which I believe will have to be over- 
come before any progress can be 
made in retaining the caliber of men 
the Navy truly needs. 

In the majority of commands, well 
over 50 per cent of the first enlist- 
ment personnel are not aware of the 
opportunities offered to them 
through the various programs. This 
problem could be solved by set- 
ting up a standardized indoctrina- 
tion program to be implemented at 
all commands. The program could 
be the responsibility of the Educa- 
tional Services Officer or the Career 
Appraisal Team. 

It is difficult to maintain the 
proper motivation and incentive 
toward a naval career when per- 
sonnel see hard work and study 
going down the drain due to ceilings. 
For example, my own case is hardly 
unique. Recently my exam profile 
card was returned from my last 
command and on the back of the 
card was a note from the Personnel 
Officer, “If I got a card back like 
this one, I would change my rate.” 

Of course he doesn’t realize that 
I can’t change my rate. Although it 
is not a critical one, it is not on the 
list of recommended rates to change. 
Getting back to the card, out of 10 
subjects that we were tested on I re- 
ceived seven superiors, two excel- 
lents and one high average and yet 
I was not advanced. 

The only solution that I have to 
offer to this problem is to get rid of 
some of the dead weight, and believe 
me when I say that all rates have 
their share. The only effective way 
to do this is by tighter restriction on 
the advancement recommendations. 

In most commands a man has only 
to complete the required courses and 
his practical factors for the next rate, 
and he is recommended. Part of this 
could be eliminated by tightening up 
on the semiannual evaluations, but 
as to a solution on how to distinguish 
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ween an on-paper qua 
an actually qualified man I cant say. 
I do know that it is awfully hard to 
swallow the fact that a man who may 
not have passed a rating test for sev- 
eral years can be promoted the first 
time he passes, while a man who has 
less time in service and continually 
passes with high marks cannot be 

In the aircontrolman field and, I 
am certain, in many other fields 
where a man’s ability could adversely 
affect the safety of a shipmate, it is 
of the utmost importance for the man 
to be both physically and mentally 
alert when he reports back to duty. 

In some areas where there is 
very little liberty if any, the men are 
forced to travel long distances for 
recreation. This normally results in 
one of two situations, and the most 
important is the accident rate. 
Normally in this situation the cause 
is extreme fatigue. The other result 
is a robot at work. At present I am 
stationed at NAS K~~ West and ting that problem squared away. what to do to improve the Navy and 
many of the men that work for me Another problem: On each change- thus retain the needed men. 
are The sailors like to make of-duty-station there is a great ex- R. C. Hardy, ACI/AC 

NAS Key West, Fla. the trip to Miami and, although they Pense incuntd bY the individual. 
may only make this trip once a Part of this is covered in the travel 24  our^  NO^ Enough 
month, there is always the chance of Pay and dislocation Pay he receives; Proficiency Pay-Surely it must 
an accident or of a robot reporting however, this amounts to only a sing all have occurred to someone that much 
for work, I don’t feel that it would Percentage of the actual cost. Motel bitterness and resentment could be 
hurt the Navy’s efficiency if these bills PIUS meals m~~ount  to quite a removed if this supplemental pay 
men were allowed a 72 once a large figure not only in traveling, but were called Technician Pay or some- 
month, and it would certainly give also after YOU reach Your destination thing along that line. The change to 
them something to look forward to. and are looking for a place to live. the term “Specialty Pay” has not 
This could also be based on merit, I have written this letter not to been complete nor effective. A YN 
although it would be left up to the criticize the N a V  but in the hope does not like to think he is less pro- 
discretion of the command. that it will help others to know the ficient than an FT. Proficiency Pay 

Since my first enlistment in the Problems of Navy life which affect has been a misnomer from the start. 
Navy the housing situation has im- the morale and well-being of Navy- Enlisted Promotions-The DOD re- 
proved immensely. The only com- men. strictions on the numbers of petty 
plaint 1 have in this area is that I have nine years in the Navy and officers in each pay grade has been 
often personnel are required to for- I really feel that it is a great outfit. publicized but DOD has not ex- 
feit their full BAQ for substandard I am considering leaving the service plained the necessity for these re- 
housing in an area where the main- in December mostly due to the ad- strictions. It makes sense to no one 
tenance and all efforts to improve are vancement problem. As I explained that the Navy is permitted to in- 
directed to the more modern Cape- before, I felt there was little if any crease its enlisted strength by 11,000 
hart housing. This situation exists use in the long study hours I spent in non-rated personnel and no petty 
here in Key West. Also the other preparation for the exam since my officers. How thin can we spread our 
branches of the armed services re- card indicated that I was superior in talent? I’d like tQ see the current 
cently have taken over so much of most of the subject matter and yet I rationale on the percentage limita- 
our housing that it puts a great many could not be promoted. My problem tion on petty officers. 
more of our men at the mercy of pri- in the advancement area is shared by 

many in various rates, the men with BAQ and Dislocation Allowance 
A number one problem is the pro eight to twelve years who make high for Single Officers-BAQ for single 

pay scandal. I call it a scandal be- grades and still have little chance for officers ends on .the day of detach- 
cause I don’t believe that ‘it has promotion, with the exception of a ment from permanent duty station. 
helped to keep anyone in but I know few rates. Dislocation allowance is not paid to 
it has driven many out. All I can say, single officers. 
is that I wish you all the luck in get- opportunity to relate my feelings on Both situations are inequities, 

I would like to thank YOU for this 
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Single officers still require a roof over 
their heads on leave and in transit. 
Those who have occupied quarters 
ashore are just as dislocated as their 
married counterparts. 

During my last PCS, I had to dis- 
pose of and replace all items in 
aerosol cans, all flammable items 
and all liquor plus food items which 
might spoil or attract insects en 
route. I had to purchase new house- 
hold items. I do not live ashore out 
of choice-there are no adequate 
quarters available. Recommend 
single o6cers draw BAQ when in 
transit and that single officers draw 
ing BAQ at both ends of the trans- 
fer also get dislocation allowance. 

Housing-Much more emphasis 
needs to be put on building decent 
barracks ashore for enlisted perspn- 
nel. The Navy is not taking adequate 
care of its men. I would rather see 
our men decently housed than see a 
man land on the moon in 1970. 
Scuttlebutt has it that the Navy is 
planning on a big barracks construc- 
tion program. If so, I hope we can 
sell it to those who appropriate the 
necessary funds. 

Military Justice-The quality of 
justice in the Navy still leaves a lot 
to be desired. 

I believe military justice should 
follow the practice now common in 
civilian courts where sentence is not 
pronounced until a full probation re- 
port is received. The sentencing 
courts should have all pertinent facts 
on hand when sentence is pro- 

nounced. Otherwise, how can a just 
sentence be pronounced? 

Internal Information-As a mem- 
ber of the Defense Establishment I 
expect to be somewhat better in- 
formed on what is going on within 
the establishment and what will go 
on than my civilian friends. I find, 
however, that often my only source 
of news is the civilian press. The in- 
formation which does filter down 
through official channels is not news 
by the time it reaches me-it was 
published long ago in a newspaper 
or magazine. 

Public information offices seem to 
be concerned solely with furnishing 
news to the civilian press. Command- 
ers are respopsible for keeping their 
men informed. Why don’t they? 

Working Conditions-Recognizing 
the limitations of shipboard space, 
my comments are confined to work- 
ing conditions ashore. These condi- 
tions generally are not comparable 
with private enterprise. Space? are 
often crowded, noisy- and not air- 
conditioned. How long must we put 
up with this situation? 

Medica2 Care-A military member 
stationed in the Pentagon could go 
to the Army dispensary and obtain 
aspirin, nose drops and cough syrup 
without getting a prescription. This 
is not possible at Navy dispensaries 
without seeing a doctor. The result 
is we cold sufferers take our business 
to a civilian drug store or Navy Ex- 
change. Who wants to wait in line 
to take up a doctor’s valuable time 

I 
for a stuffed-up head? Or a head- 
ache? Let the corpsman make a rec- 
ord of what was given to whom but 
let’s not waste the doctor’s time. 

Work Simplification-Having been 
in the personnel business for some 
nine years, I’ve become aware of a 
rapidly increasing complexity in the 
field of personnel administration. 

Many Department directives on 
subjects such as accounting data are 
so complex they are beyond the 
comprehension of the great majority 
of the enlisted personnel who have 
to use them. Directives on pay mat- 
ters are so diverse that the poor per- 
sonnel officer doesn’t know where to 
look for answers. Is it in JTRP NTIP 
NavCompt Manwl? (usually not 
available) BuPers directive? SecNav 
directive? NavCompt decision? 

In many cases, part of the an- 
swer is in one and part in another 
with no cross-reference in either. 
Every time new legislation is passed 
on pay matters, another directive is 
issued which usually leaves many un- 
answered questions. I have a sug- 
gestion: let the legislation drafters 
and directive drafters seek the ad- 
vice of those who will have to work 
with it. A good example is Family 
Separation Allowance. 

One of the best solutions to date 
to the problem of multitudinous di- 
rectives is the Enlisted Transfer 
Manual. Unfortunately, since its is- 
suance, many additional directives 
have been promulgated which could 
and should’ be incorporated therein. 
Examples are directives on trans- 
portation (pmt call procedures) and 
on screening personnel before trans- 
fer overseas. 

I would like to see all pertinent 
directives incorporated in the Tram- 
Man. I would also like to see the 
publication of a single authoritative 
manual on matters concerning pay 
and allowances, one which can be 
read and understood by the average 
DK, PN, and YN. This manual 
needn’t contain detailed instructions 
on pay records. It should contain all 
ground rules for entitlement to pay 
and allowances. 

Similar publications might be con- 
sidered for other subjects such as 
transportation. 

Sixty minutes as CNO? Twenty- 
four hours would hardly be sufficient! 

LCDR Allyn R. Thompson, USN 
Pearl Harbor, Hawaii 
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to be passing through Naples, or 
should you be assigned duty there, 
here’s what you may expect to find: 

A seven-floor administrative 
building for the Fleet Air Mediter- 
ranean and the Naples Naval Sup- 
port Activities commands. Other 
activities also will be located here, 
including the headquarters for the 
Mediterranean section of the U. S .  
Coast Guard. 

A 450-man Navy-Marine Corps 
barracks with armory, mess hall and 
hobby shops. This will be a square 
building, three floors high with a 
center garden patio. 

e A combination chapeVtheater 
seating 500. 

e A public works and transporta- 
tion compound. 

e A supply warehouse, which 
already is in use. 

e A navy exchange and commis- 

e And a new station hospital 
which will be ready for use next 
summer. 

Although there are some new 
buildings in use now, the main move- 
men: will take place in 1968 when 
the barracks, administrative building 
and the chapel-theater will be ready. 

sary store which also is in oper a t‘ 1011. 

Weekend on the Town 
It  was a long wait, but worth it. 

Henry Nash, a uss Yorktown (CVS 
10) sailor who became his ship’s 
Man of the Month earlier this year 
while the carrier was in WestPac, 
finally collected his prize-a weekend 
on the town in Los Angeles, ex- 
penses paid. 

Henry, a . third class boatswain’s 
mate, had waited patiently until 
Yorktoun returned to the U. S. 

The big weekend, sponsored by 
the Beverly Hills Council of the 
Navy League, began at noon on a 
Friday recently, when Nash checked 
into a Beverly Hills hotel. 

After an afternoon of planning 
and arrangements he was treated to 
a big dinner in a dining lounge high 
atop the hotel, where he had a 
panoramic view of the city. 

After dinner Nash took a short 
spin up Hollywood way in a 1965 
automobile which had been rented 
for him by the sponsoring organiza- 
tion, Afterwards, he relaxed in the 
hotel’s lounge before retiring to his 
room. 

The following morning Nash be- 
came a guest of the motion picture 
industry and was escorted through 
the largest motion picture and tele- 

GOOD MAN-Hugh T. McDougall, 
PC3, was named USS Yorktown White 
Hat of the Year for his work as 
liaison postal clerk for the carrier. 

vision studio in the world. During 
the tour he saw the sets used in 
filming several favorite TV series. 

Saturday afternoon was to have 
been spent at a ball game, but the 
game was canceled because of rain. 
Nash returned to his hotel and 
watched football on television. 

That evening Nash was enter- 
tained by a trio of Mexico’s finest 
guitarists while he dined. After din- 
ner he was a guest on a television 
show. Next was a visit to a Sunset 
Boulevard nightclub, and a swinging 
night ensued. 

Sunday morning was spent at the 
hotel, following breakfast in bed. 

A WINNER-H. B. Nash, BM3, USN, 
checks in at hotel in Beverly Hills for 
’Dream Weekend’ he received for be- 
ing picked man-of-the-month aboard 
carrier USS Yorktown (CVS 10). 

Then it was into the new car again 
and out to Dodger Stadium for an 
afternoon of baseball. After the 
game, the Navyman checked out of 
the hotel and returned to the ship. 

Somehow, the daily routine 
seemed to have less kicks. 

Helicopter Squadron 
Although student helicopter pilots 

in the Navy’s Helicopter Training 
Squadron Eight, Ellyson Field, Pen- 
sacola, are for the most part experi- 
enced Fleet pilots, they still spend 
the first part of their training pro- 
gram learning to solo. 

For most embyronic pilots, a solo 
flight represents the high point of 
their training. At Ellyson, however, 
it only represents mastery of the 
TH-13. From there, Ellyson students 
graduate to the UH-34 heavies used 
today in Vietnam. 

The squadron’s students are not 
novices. They knew well the dif6- 
culties encountered before they were 
allowed to solo in ftred-wing air- 
craft, and learning the peculiarities 
of the helicopter is a tough job even 
for veteran Fleet pilots. 

There are, of course, numerous 
mechanical differences-but the real 
difficulties begin after the chopper is 
airborne. A helicopter can, for 
example, stand dead still in the air, 
an act which no fixed-wing pilot in 
his right mind would attempt. There 
is an extra control stick, which means 
operating two different control sys- 
tems absent in a conventional air- 
craft. 

This type of flying has been com- 
pared to balancing a steel ball on 
a broom straw, but in spite of the 
difficulties, the student at Ellyson 
learns to fly solo after 11 hours of 
dual flight time in a primary trainer. 

On the 12th hour, the instructor 
is replaced with three 50-pound bags 
of sand which help to balance the 
aircraft in the instructor’s absence. 
The student lifts his chopper from 
the deck and flies to a remote site 
to practice the techniques he has 
learned during his first 11 hours. 

Proof that the flight has been 
successful is that wide solo grin all 
over his face. Even so, he has 
several more dual and solo flights in 
the TH-13 ahead of him. 

After the first stage of training 
is complete, the student goes on to 
instruction in the UH-34 heavies 
which he will probably see a lot of 
in the workaday Navy world. 

-Donald F. Rhamy, J02, USN 
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T O D A h  NAVY 
Four, homeported at Davisville, R. I. 
They were recently relieved by five 
more MCB 4 members, who were 
sent to Bangui to help in the last 
phase of the program while Taylor 
and St. Cyr moved on to Baovo to 
set up a similar program. 

HOW IT WORKS-Seabee Paul St. Cyr explains operation of motor grader 
to students in road-building course taught in Baoro, Central African Republic. 

Seabees Can Teach, Too 
Two U. S. Navy Seabees have 

been teaching in the Central African 
Republic as part of a U. S. AID pro- 
gram to aid the young country in its 
development. 

For nearly a year, Charlie Taylor, 
master chief construction mechanic 
and P a d  D. St. Cyr, equipment oper- 
ator third class, have taught em- 
ployees of the African nation’s Pub- 
lic Works Ministry details of road 
construction and maintenance at a 
training center in Bangui, C. A. R. 

The curriculum also includes 
training as mechanics, truck drivers 

and bulldozer and motor grader 
operators. 

Students at the training center re- 
ceive six months of instruction, then 
work together as a unit for six addi- 
tional months, putting their class- 
room knowledge to practical use. 
Then they are assigned to a regular 
Ministry of Public Works mainte- 
nance crew. 

Several outstanding students have 
been selected to receive advanced 
training so they can serve as instruc- 
tors for future classes. 

Taylor and St. Cyr are members 
of Mobile Construction Battalion 

DISCUSSION-Seabees Taylor and St. Cyr discuss maintenance. Right: Taylor 

Grounds, equipment and support 
for all the center’s activities have 
come from the C. A. R. The U. S. has 
provided the Seabees and training 
equipment. 

Thirty students have been given 
the training since the program began. 
Additional students and equipment 
are scheduled to be sent to the cen- 
ters later this year. 

Big Mamie Back Home 
The battleship Massachusetts 

(BB 59) has fought her last battle 
and made her last cruise. But her 
days are far from over. She has just 
begun her second career as a float- 
ing World War I1 memorial at Fall 
River, Mass. (See page 9.) 

Back in 1963, a few former Mas- 
sachusetts crew members learned of 
the Navy’s plan to scrap the ship. 
Forming a committee, they soon had 
a campaign underway in which 
eventually more than half a million 
people contributed their time and 
money to save “Big Mamie.” 

There were, of course, many prob- 
lems to overcome. Perhaps the big- 
gest was 680 feet long-namely, 
where could the battleship be 
berthed? Originally, the committee 
had planned to berth the ship in 
Boston, but pier space was at a 
minimum. There wasn’t much choice 
but to look elsewhere. Permanent 
berthing facilities were offered at 

observes African trainee using loader. 





FIVE-MINUTE plane wash at NAS Patuxent washes spray from engines. 

How to Wash an Aircraft for Ten Cents’ 
All Pax River really needed was a 

good, 10-cent plane wash. 
It all began a few months back 

when BuWeps began worrying about 
corrosion on T-56 aircraft engines. 
Their concern resulted in special in- 
structions to all commands which had 
T-56s: The engines were to be care- 
fully checked for corrosion around 
the magnesium inlet housings (which 
scoop air into the engine manifolds) 
and, if corrosion was discovered, a 
protective coating was to be applied. 

NAS Patuxent River, Md., flies T- 
56 engines. Someone at Pax sharpen- 
ed his pencil and calculated the in- 
structions would eventually cost the 
command about 25,000 man-hours. 
That’s when Lieutenant Robert Mor- 
ns, a local aircraft maintenance of- 
ficer who likes his liberty as much as 
the next man, began to get that old 
“There Must Be An Easier Way” 
feeling. 

LT Morris wasn’t the first airdale 
to find his style cramped by corro- 
sion. The problem hampers virtually 
every Navy squadron, especially 
those which fly their aircraft at low 
altitudes over the sea. Salt spray, 
which can rise quite high above the 
surface, accumulates on leading 
edges such as inlet housings. In a 
few hours the salt accumulation 
hardens, and later causes corrosion. 

The Navy, of course, does have a 
method of combating the problem. 
That method, as any junior airman 
can tell you, is elbow grease. Air- 
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craft are periodically scrubbed by 
hand to remove the dry, hard salt 
deposits. Trouble is, aircraft are not 
easy monsters to bathe and washing 
takes time, so the scrubdowns can’t 
be given as often as necessary to con- 
quer corrosion completely. 

Back to Pax River and Lt Morris. 
The officer had past experience with 
helos, and he remembered a trick 
used by helicopter pilots to protect 
their birds from salt spray. After 
completing a mission over water, the 
whirlybird drivers would try to locate 
a rainstorm. If conditions were favor- 
able (wet), they’d fly through the 
downpour and rinse 0% the salt be- 
fore it had a chance to dry. Carrier 
jet pilots sometimes do the same. 

Consequently, the maintenance 
officer decided to build a rainstorm. 
According to his theory, aircraft re- 
turning from flights would taxi 
through a fresh water spray. Less salt 
would accumulate between scrub- 
bings and the incidence of corrosion 
would drop. 

The lieutenant arranged for his 
plane wash to be constructed by the 
base public works department, from 
surveyed parts. He received permis- 
sion from COMFAIPWINGSLANT to use 
three aircraft from VP 44 and put his 
rainstorm through a 30-day trial. 

During the month, each time one 
of the guinea pig aircraft returned 
from a flight it would taxi through 
the plane wash. One side would be 
thoroughly rinsed with fresh water 

props send the water spray rushing 
through the engine inlets at every 
point at which salt spray had come 
into contact. 

I t  costs the Navy 10 cents to wash 
one aircraft. So far, no one has cal- 
culated exactly how much money has 
been saved by the greatly reduced 
corrosion problem, 

Friendly Target 
Firefish may be a target boat, but 

it isn’t much of a target. Take this 
little 17-foot boat some 7600 yards 
away, and have it skimming along 
at 30 knots (remote-controlled of 
course), and you have some idea of 
what the gunners aboard the de- 
stroyer uss Brinkley Bass (DD 887) 
were up against. 

It took them quite a few rounds 
to do it, but the Bass gunners did 
hit the little Firefish. 

As you well know, Navy ships 
normally don’t go around firing on 
17-foot boats. In this case, how- 
ever, that’s exactly why Firefish 
was made. Following the Gulf of 
Tonkin incident in which two U. S. 
destroyers were attacked by North 
Vietnamese PT boats, the Navy 
wanted a target boat which would 
give gunnery crews a chance to 
practice at  small, fast-moving tar- 
gets. 

Does Firefish provide such train- 
ing? Ask the CO of Brinkley Bass. 

“Most realistic training exercise 
available today,” says he. And since 
his ship was the first in the Navy 
to hit the remote-controlled target, 
he ought to know. 

Treasure Island Rodeo 
Brahman bulls on naval stations 

and sailors on horses aren’t exactly 
normal, but they are a common sight 
at U. S. Naval Station, Treasure 
Island, Calif., every summer. 

This year thousands of Navymen, 
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dependents and civilians packed the 
grandstands on the island’s athletic 
field to witness the Treasure Island 
Rodeo. 
The Navy version wasn’t much dif- 

ferent from any other rodeo. But, 
in addition to the traveling cowboys 
who attended, contestants included 
some hardy sailors who cast their 
boondockers and whitehats aside for 
cowboy boots and ten-gallon hats. 

As did their civilian counterparts 
in the competition, the Navymen 
mounted hand-tooled saddles pn 
bucking broncos, rode wild brahman 
bulls and tried their hands at calf- 
roping. 

Other entertainment during the 
two-day event included the Twelfth 
Naval District Band, the Navy 
Schools Command Drill Team and 
a demonstration of Air Force sentry 
dogs. 

The rodeo idea originated at 
Treasure Island a year ago, and two 
of the events have been held since. 
Special Services officials there are 
pleased with the results, and have 
slated the rodeo on an annual basis. 

If you’re of a hardy nature and 
are headed toward San Francisco 
soon, take along a pair of boots and 
a string tie-you can use them at 
Treasure Island. 

Buccaneer Gets Fair Trial 
The last time a Buccaneer went to 

sea under an American flag was- 
believe it or not-just several weeks 
ago. It was the Buccaneer S, Mark 2, 
a British high or low level attack air- 
craft, somewhat comparable to the 
U. S. Navy’s new A6 Intruder. 

The Mark 2 is a recently com- 
pleted, improved version of the 
original Buccaneer, which underwent 
evaluation trials in the early 1960s. 

uss Lexington (CVS 16) assisted 
in the recent carrier evaluation trials, 
accepting the British plane and test 
crews aboard for four days. The 
Royal Navy team was accompanied 
by several technicians from the U. S. 
Naval Air Test Center, Patiurent 
River, Md. 

The Buccaneer is a strike aircraft, 
capable of long range photo recon- 
naissance missions as well as delivery 
of a variety of weapons. It has a 
&%-foot wing span and is 62 feet 
long. 

Cross-decking aircraft of other 
nations on U.S. carriers is a common 
exercise of late, in view of increased 
combined operations under treaty 
agreements. 

OLD TIMERS-Combined service of retired Navymen totals nearly a century. 

Two Navymen Chalk Up Nearly Two Centuries 
Two of the Navy’s most senior re- 

tired members got together at San 
Diego recently and talked over old 
times. There was a lot to talk about 
for Richard H. Jackson, ADM, USS 
(Ret), is working on his one hun- 
dredth year while Harry Morris, 
TMC, USN (Ret), is, relatively speak- 
ing, just a kid of 77. Between them, 
they had seen nearly a century of 
active service in the Navy. 

Admiral Jackson entered the Navy 
as a cadet at the U. S. Naval Acad; 
emy in 1883 and, after a long and 
distinguished career during which he 
commanded uss Virginia (BB 13), 
Battleship Division Six of the Pacific 
Fleet, and eventually was assigned 
as Commander in Chief, Battle Fleet, 
he retired in February 1930 with a 
chestful of medals including the 
Navy Cross. 

Chief Morris, although younger, 

has an edge on the admiral as far 5 s  
years of service to the Navy are con- 
cerned. The chief enlisted as an 
apprentice in 1903 at the age of 15 
and served until 1958. Some of his 
service was so long ago that he re- 
members when U. S. Navy ships were 
painted white and yellow (except in 
wartime) with white the predomi- 
nant color. This was well before 
President Theodore Roosevelt sent 
the Great White Fleet around the 
world. 

Incidentally, in 1907 and 1908 
when the Great White Fleet was 
circumnavigating the globe, Chief 
Morris was there, too. 

According to the chief, as an ap- 
prentice, he learned to take orders 
and to obey. As the years went by, 
he learned to give orders and assume 
responsibility. And what it meant to 
be a Navyman and an American. 

% I  I ‘ ,  t 

LOOKING GOOD-ADM Jackson and Chief Morris pose with beauty queen. 
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40 now on duty there are found to be useful, more will 
probably be sent. 

Because it is not expected that many dogs will be 
able to read the recruiting notices, the appeal is aimed 
at dog owners. Male and spayed female German 
Shepherds between one and three years old are being 
accepted. Standards require that they be at least 23 
inches high at  the shoulder and weigh at least 60 
pounds. Pedigrees are not necessary, but the dogs must 
meet generally acceptable physical and temperamental 
standards for the breed. 

Owners interested in giving or selling sentry dogs to 
the service of their country should contact the USAF 
Sentry Dog Procurement Office, Lackland Air Force 
Base, San Antonio, Texas. 

* * *  
A SOLID-FUEL, upper stage booster, designed for 

medium and small satellites is to be developed for the 
Air Force. It will sit atop Thor first-stage boosters and 
be used for payloads too small to be orbited economic- 
ally by the larger Atlas-Agena combination. 

The new booster, nicknamed Burner 11, will be used 
only for unmanned satellites. Though primarily in- 
tended for use with the Thor first stage, it may be 
adapted for use with Atlas and Titan rockets. 

The Air Force expects Burner I1 to bring high re- 
liability and flexibility of application at a cost consider- 
ably lower than current figures. The booster will use 
components which have been proven by use in other 
space projects, allowing the Air Force to avoid reliability 
problems and cut development costs. 

The Air Force plans to begin with one ground test 
model and three flight-test vehicles. The ground test 
Burner 11 will be static-fired near Seattle, and flight 
tests will take place at Vandenberg AFB in California. 

Burner I1 will include a spherical solid-propellant 
rocket motor, an inertial guidance system and an atti- 
tude stabilization system. 

* * *  
THE ARMY has allocated funds for another year of 

test and development work on the Nike-X missile de- 
fense system. Nike-X is being developed as a defense 
system against intercontinental ballistic missiles and 
submarine-launched missiles. 

This is the only antimissile missile system in advanced 
development by the U. S., and is listed by the Depart- 
ment of Defense as a high priority project. 

Included in the over-all system are the multifunction 
array radar (MAR), for target acquisition, discrimina- 
tion, tracking and interceptor missile tracking, the mis- 
sile site radar (MSR) target tracking and missile track- 
ing; the Zeus missile for long range intercepts; and the 
high-acceleration Sprint missile for short range inter- 
cepts. 

Nike-X equipment is tested at the White Sands, 
N. M., missile range, and on Kwajalein Island in the 
Pacific. 

Several thousand firms throughout the U. S. are 
involved in the project. 

In other Army missile system developments, the addi- 
tion of a new mobile high power acquisition radar 
(HIPAR) to the Nike Hercules air defense guided 

GOING-UP-Army experimental rotorcraft XH-51 A re- 
cently added another record to its list by setting speed- 
altitude record in its class of 263 mph at 12,000 feet. 

missile system will provide greater effectiveness against 
attacking high performance aircraft and short range 
ballistic missiles for the Field Army. The mobile 
HIPAR will give the same full target detection capabil- 
ity for Army air defense units overseas as now exists at 
fixed Nike Hercules sites in the U. S. 

* * *  
CHAPARRAL, an Army air defense weapons system 

for protecting forces in forward areas against low alti- 
tude air attack was recently fired successfully at the 
Naval Ordnance Test Station at China Lake, Calif. 

The Chaparral system launches a Navy-developed 
Sidewinder I-C missile from a modified Army self- 
propelled vehicle (XM-548) using an infrared guidance 
system for the missile which has been modified slightly 
for surface-to-air use. 

RESEARCH aircraft model is mounted on foam for 
radar echo measurement tests at Wright-Patterson AFB. 
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THE WORD 
Frank, Authentic Career information 

Of Special Interest-Straight from Headquarters 

AVIATORS NEEDED-Navy re- 
quirements occasioned by the build- 
up of forces in southeast Asia have 
created a demand for officers with 
certain talents-especially in aviation. 

In late September, for example, 
there were deficits in carrier replace- 
ment air wing instructors, helicopter 
composite squadrons, air training 
command and Fleet squadrons. 

To fill these deficits, the shore 
establishment, schools and staffs are 
being screened for officers (par- 
ticularly junior aviators) who can 
fill the vacancies. 

For planning purposes, the com- 
mands from which the officers are 
detached are given as much advance 
notice as possible, inasmuch as on 
board reliefs may not be available. 

VIETNAM TOUR-Enlisted per- 
sonnel who complete their 12-month 
tour in Vietnam, whether stationed 
inside the country or aboard ship in 
Vietnamese waters, will be given 
every consideration when ordered 
to their next assignment. 

This means that if, at the comple- 
tion of your tour you are eligible for 
shore duty, you will be given priority 
for assignment to available shore or 
overseas duty. You will not receive 
an extension at  sea unless you re- 
quest it. 

The needs of the service, of course, 
must come first. Therefore, it may 
not always be possible for you to be 
assigned to your preferred area. You 
may be assured, however, that every 
effort will be made to assign you 
where you want to go. 

If at the completion of your tour 

you are not eligible for shore duty, 
you will be assigned to your choice 
of sea duty either in the Pacific or 
Atlantic Fleets. You would do well 
to keep in mind that with the in- 
creasing number of personnel com- 
pleting tours in Vietnam, it will not 
always be possible to assign every 
man to his preferred home port and 
type of sea duty. Therefore, if you 
give the assignment people enough 
latitude in your choices, your chances 
of being assigned to what you want 
will be much greater. 

After spending a tour in Vietnam, 
it is not likely you will want to report 
to a ship which is due to sail over- 
seas. Therefore, should you be or- 
dered to a ship, you will not be 
assigned to one which is scheduled 
to deploy overseas in less than three 
months, nor will you be sent to a 
ship which already is deployed un- 
less such assignment is approved by 
the Chief of Naval Personnel. 

If you want overseas shore duty 
after your Vietnam tour, you would 
do well to remember that there are 
only a limited number of billets 
available in many overseas areas. 
Therefore, in addition to listing what 
overseas duty you prefer, you should 
indicate a preference for sea duty 
(or shore duty if you are eligible). 

Should you want an extension of 
duty in Vietnam, every effort will 
be made to approve your request up 
to a three-year tour. However, your 
request must reach the Bureau of 
Naval Personnel at least four months 
before your tour completion date. If 
favorably endorsed, your request 
will, in most cases, be approved. 

If you have completed a normal 
tour of overseas duty in Vietnam, 
you will not be assigned a second 
tour there within three years unless 
you volunteer for one. 

The procedures for assigning en- 
listed personnel completing tours in 
Vietnam were announced earlier in 
BuPers Notice 1306 of 27 Sep 1965. 
3000 NEW CHIEFS 

REEMPLOYMENT RIGHTS-Navy- 
men will not lose their reemploy- 
ment rights under the Universal 
Military Training and Service Act as 
a result of any involuntary extension 
of active duty. 

Public Law 87-391 amended and 
clarified the reemployment provi- 
sions of the Universal Military Train- 
ing and Service Act. Under these 
provisions, a service member is 
entitled to reemployment rights if 
his total active duty service, per- 
formed after 1 Aug 1961, does not 
exceed four years plus any additional 
service imposed by law. 

Therefore, the recent involuntary 
four-month extension of Regular 
Navy active duty personnel will not 
affect their reemployment rights. 

The involuntary extension did not 
apply to Naval Reservists. 

Navymen who have been where the 
action is from 1958 to the present 
time should check this list. If they 
were at any of the places specified 
below at the proper time, they may 
be eligible for the Armed Forces Ex- 
peditionary Medal. 

Here is the list of U. S. Military 
operations for which the Armed 
Forces Expeditionary Medal was is- 
sued: Berlin 14 Aug 61 to 1 Jun 63, 
Lebanon 1 Ju1 58 to 1 Nov 58, 
Quemoy and Matsu Islands 23 Aug 
58 to 1 Jun 63, Taiwan Strait 23 Aug 
58 to 1 Jan 59, Cuba 24 Oct 62 to 
1 Jun 63, Congo 23 to 27 Nov 64. 

The AFE Medal has also been 
awarded to eligible U. S. Navymen 

AFE MEDAL ELIGIBILITY-U. S. 

YOU’RE SURROUNDED by shipmates who are waiting to read ALL HANDS, so please pass this copy along. 
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who participated in direct support 
of the United Nations in the Congo 
between 14 Jul60 and 1 Sep 62 and 
for assistance to Laos from 12 Apr 
61 to 7 Oct 62 and Vietnam from 
1 Jul 58 to 3 Jul 65. 

U. S. Navymen participating in 
action in Vietnam after 3 July of this 
year will be awarded the new Viet- 
nam Service Medal instead of the 
AFE Medal. This medal is not yet 
available. However, ALL HANDS will 
publish the regulations for the award 
when it does become available. , 

0 3000 NEW CHIEFS-Nearly 3000 
first class POs who went up for chief 
last August won’t be needing their 
white hats much longer. During the 
next six months, they will be doffing 
their white hats (the rest of the uni- 
form as well) in favor of the CPO 
variety. 

Here’s how the first advancement- 
to-CPO statistics look from the 
August exam cycle. 
1st increment, effective 16 November-1205 
2nd increment, effective 16 December - 411 
3rd increment, effective 16 January - 354 
4th increment, effective 16 February - 351 
5th incrament, effective 16 March - 345 
6th increment, effective 16 April - 323 

If your name didn’t happen to be 
be among those scheduled for ad- 
vancement, don’t lose all hope. You 
still have a chance. The Examining 
Center at Great Lakes will issue ad- 
denda to its original advancement 
letter which, in turn, will show the 
results of late exams and any addi- 
tional advancements authorized. 

When it is time for you to take the 
test for E-8, your final multiple will 
be computed as if you had been ad- 
vanced on 16 Nov 1965 no matter 
in which increment you were ad- 
vanced. 

TEXAS VOTERS - In the 1964 
elections many Texas Navymen were 
disenfranchised through failure to 
realize that they must either pay the 
poll tax, or register to vote for Fed- 
eral offices only, by 31 January of 
any election year. 

Until suits now pending before the 
federal courts clarify the question of 
the constitutionality of poll taxes, 
any Navyman who claims Texas as 
his place of residence and who 
wishes to vote, is reminded of the 31 
January deadline for establishing ab- 
sentee voting qualifications for the 
1966 elections. 

All individual inquiries pertaining 
to qualifications should be addressed 
to the County Tax Collector, county 
of residence, State of Texas. 

JO QUESTIONNAIRE-Any jour- 
nalist who has a Droiect he would ; - 

...... ..._ Cnrisrrn-s m 

day season approachin 
will be contemplating 

friends or perhaps to take a long planned 
vacation tr 

portunity to make it known in th(e 
JO questionnaire recently issued by 
the Chief of Information. In addi- either to visit with t..- . - 

tion, your views on the Navy’s in- 
formation program are wanted, plus 

you do on the follOWi1 
1. What is the maxi1 

a CO can normally sic 
weekend? 

Chinfo also would like to know 
something about you, such as what 
skills you have learned or acquired 
and the nature of your present job. 

For some time now, the Chief of 
Information has had no way to ob- 
tain this information. And, since 
there is a continuing need to know 
what journalists are doing and how 
they are performing, the Chief of 
Information has sent out three ques- 

(b) When approved I 

3. What i s  the ma 
advance leave that ca 
cept under emergency 

tionnaires. One is for you, a second 
for your P I 0  and the third for your 
Commanding Officer. 

In addition, Chinfo has reinstated 
the Journalist Record Card (NAVSO (c) Any amount, if approved by the Co. 

4. I f  you take annual leave in the 
continental U. s. from an overseas loca- 

1306/ l Revised 8-65). 
Therefore, if you haven’t filled out 

your questionnaire or your record 
card as yet, see your PIO. Chinfo 
Notice 1306 of 13 Sep 1965 gives 
the details. 

,”, .. ..an aeparting 
(b) When actual k 

(c) Upon arrival in U. S. 

ALIEN REGISTRATION-As it 
does each year, the Immigration and 
Naturalization Service issues a re- 
minder that all aliens in the United 
States and its possessions must, with 
very few exceptions, report their 
addresses to the Attorney General 
during the month of January. 

Cards with which this report can 
be made are available at any post 
office during the month of January 
and at the offices of the Immigration 
and Naturalization Service at any 
time. Aliens temporarily absent from 
the United States during January 
must reDort their addresses within 

(a) 30 days’ credit and cash payment 

(b) 45 days’ credit 

10 days;f return to this country. 
Serious penalties may result from 

willful failure to submit this report. 
It is important that all Navymen who 
may be aliens submit this report. If 
you have relatives who are not citi- 
zens, but who are residents of this 
miintrv. thev too must submit a re- 

15 days. 
(5) Either credit or I 

6. Sick leave d e w  

L--. 

authorized absence g.-...-- .- , 
under medical care and treatment. . . 

(a) Chargeable as leave. 
(b) Not chargeable as leave. 
(c) Chargeable a s  leave after 30 days. 
7. If you should be hospitalize 

I 

,, - , - - _.. _- 

port of their address. 
This is not applicable to the Fili- 

pino citizens who are serving in 
the U. S. Navy unless they have been 
lawfully admitted to the United 
States for permanent residence and, 
therefore, have a registration card. 
If you are in any doubt, ask your 
personnel officer. I leave until CO i s  

Quiz Aweigh may be found 
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Here's How Navy Juniors May Cut the High Cost of College 
OST NAVY PARENTS of high school M children have been watching 

with alarm the rising cost of college 
educations and the decreasing num- 
ber of summer jobs available to 
students. 

Although sending your childlren 
through college is obviously not go- 
ing to be easy, there are ways of re- 
ducing the financial burden, some 
of which are listed here. You can 
choose any combination or use them 
all. 

First, nearly all colleges and uni- 
versities, particularly those in large 
urban areas, have some provisions for 
part-time student employment. Your 
prospective student can, before he 
enrolls or at the time of his enroll- 
ment, line up a guaranteed job for 
as many hours as he feels he can 
manage and still carry on as a fuli- 
time student. 

Freshman students should go easy 
on after-hours jobs until they learn 
how much strain their academic 
career will place upon them. By their 
sophomore year, perhaps by their 
second semseter as a frosh, they will 
know how much of an extra load 
they can carry. It is a rare fresh- 
man, however, who isn't able to carry 
a few hours during the week in a 
part-time job. 

A second way of augmenting a 
student's income during his college 
career is through an education loan. 
Such loans are usually payable after 
graduation at a low rate of interest 
and, sometimes, no interest at all. 
The Office of Education in the state 
in which you live is usually the best 
source of information on this subject. 
You will probably be surprised to 
learn how many education loans are 
available to students in your locality. 

The thud source of funds for your 
child's college education is a grant- 
in-aid or a scholarship. Frequently, 
these two terms are merged under 
the term scholarship but there is a 
difference. 

Technically, a grant-in-aid is a 
stipend paid for the possession of a 
special talent such as music, art or 
athletic ability. A scholarship, on the 
other hand, is a grant of money or 

tuition to a student who is expected 
only to maintain a specified grade 
average, although there are some- 
times other conditions attached. 

There are a number of scholarships 
available locally and offered at the 
college your child chooses to attend. 
If your child is still in high school, 
his high school guidance counselor 
will undoubtedly know what assist- 
ance of this kind is available to local 
students. A letter to the college 
registrar or director of admissions 
will provide you with information on 
scholarship grants at the institution 
which your offspring chooses. Such 
information is also frequently avail- 
able in the college catalog. 

You will find that scholarships are 
frequently awarded on the basis of 
need. This is a misleading term and 
it is partially responsible for a num- 
ber of awards going unclaimed each 
year. 

You don't have to be on your way 
to the poorhouse for your student to 
establish a need for financial assist- 
ance. The need to which the quali- 
fication refers is the need of the 
student who, more often than not, 
has no independent income with 
which to finance his college educa- 
tion. It is quite conceivable that an 
enrollee whose parents' income is 
moderately high in the five-figure 
bracket could establish a need for a 
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"I hate these days when nothing seems to 
go wrong." 

scholarship award although the 
amount of the stipend might be in- 
tluenced by his parental income. 
. It would be impossible to list all 
the thousands of scholarships avail- 
able to the general public, and even 
out of the question to list all those 
that are available only to members of 
the military establishment. Many are 
established at naval installations 
around the world exclusively for the 
use of local students, although some 
are of a more general nature. 

Here is a list of scholarships which 
will be of general interest to Navy 
families with young hopefuls, to- 
gether with the conditions under 
which they are offered: 

Clausey  Medal  of Honor 
Scholarship Foundation (for children 
of deceased personnel) -may be used 
in obtaining education or training at 
or beyond the college level. The 
award is an outright grant of up to 
$500. It is made to children of Navy 
or Marine Corps personnel who died 
in service or of a disability incurred 
or aggravated during WW I1 or the 
Korean conflict but not officially rec- 
ognized as such. 

Individuals selected must be in 
financial need of assistance to further 
their education and must be either 
graduates of an accredited high 
school or its equivalent or will qualify 
for graduation before the beginning 
of the next academic year. 

The applicants' high school scho- 
lastic level must be reasonably sound 
and they must be physically capable 
of completing the course they under- 
take. They also should be of good 
moral character attested to by letters 
of reference. 

Naval Academy Women's Club 
Scholarship-Awards a four-year 
scholarship annually in the amount 
of $1900 to be allocated as follows: 
$600 for the freshman year, $500 for 
the sophomore and $400 in both the 
junior and senior years. 

The recipient must be the daugh- 
ter, adopted daughter or stepchild of 
a Naval Academy faculty member, a 
regular Navy or Marine Corps officer 
on active duty or in a retired status 
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with pay, or the daughter of a de- 
ceased officer in any of these cate- 
gories. Preference is given to the 
daughters of deceased personnel. 

The award is made on a basis of 
scholarship, character and need and 
for the four years of the recipient's 
college career. I t  may also be used 
to supplement other scholarships and 
its renewal is contingent upon the 
recipient's scholastic record and other 
requirements under which the origi- 
nal grant was made. 

Navy Wives Clubs Scholarship 
Foundation-May be used in obtain- 
ing a college education, vocational, 
business or other training which will 
fit the recipients to make more valu- 
able contributions to society than 
would otherwise be possible. 

The recipient must be the child 
(natural, legally adopted or step- 
child) of an enlisted member of the 
Navy, Marine Corps or Coast Guard 
on active duty or retired with pay 
or the child of a deceased member. 

Financial need must be established 
and the applicant must be a gradu- 
ate of an accredited high school or 
its equivalent, or one who will 
qualify for graduation before the be- 
ginning of the next academic year. 

The applicant's scholastic standing 
must be reasonably sound and he 
must be capable of completing the 
course undertaken and be of good 
moral character. 

Marianas Naval Officers Wives 
Club Scholarship-An annual scholar- 
ship award in the amount of $500 per 
year for education at or beyond the 
college level. 

The applicant must he a depen- 
dent of an officer or an enlisted man 
of the Regular Navy or the Marine 
Corps serving on active duty, retired 
with pay or deceased. 

The applicant must also be a 
graduate or prospective graduate of 
an accredited high school or its 
equivalent. The grant is made for one 
year and may be renewed at the dis- 
cretion of the selection committee. 

e The Society of Sponsors of the 
United States Nav y-Awards scholar- 
ships to young men for preparatory 
schools which prepare them for en- 
trance to the United States Naval 
Academy. Preference is given to the 
sons of Navy and Marine Corps per- 
sonnel, although the award is also 
open to the sons of other military 
personnel and to civilians. 

Applications may be obtained from 
Mrs. Roy S. Benson, Quarters 0, 

Navy Yard, Washington, D. C .  
Levin M. Powell Scholarships- 

Offer full-tuition scholarships each 
year to young men wishing to pre- 
pare for entrance into the United 
States Naval Academy. 

F lee t  Reserve Association 
Schuyler Pyle Scholarship-Provides 
a $500 scholarship to the son or 
daughter of a member of the Fleet 
Reserve Association who was a mem- 
ber in good standing as of 1 April of 
the year the award is made. 

Need, scholastic standing, char- 
acter and leadership are factors con- 
sidered in granting the scholarship. 
The applicant must also be a gradu- 
ate or prospective graduate from an 
accredited high school or its equiv- 
alent and college work must be 
done in an accredited institution. 

An additional $500 award is made 
under the same conditions given 

above to the sons and daughters of 
naval personnel who are active, re- 
tired with pay or deceased. 

Ladies Auxiliary of the Fleet 
Reserve Association Scholurship-In 
the amount of $250 annually is 
awarded to a daughter of a Navy or 
Marine Corps member who is either 
on active duty, in the Fleet Reserve, 
retired with pay or deceased. 

The  Dolphin Scholarship 
Foundation-Provides financial assist- 
ance to the sons and daughters of 
members or former members of the 
submarine service for a college edu- 
cation, 

The father of the recipient must 
be or have been qualified in sub- 
marines and have served in the sub- 
marine force for at least five years 
after qualification or served in sub- 
marine support activities for at least 
six years. 

Awards are made on the basis of 

TRBs, Navy's Tin Fishermen 
Four boats at Pearl Harbor's submarine 

base reeled in almost lo00 tons of fish during 
1964. The fish were not the eating variety, but 
were torpedoes without their explosive.. And 
since the torpedoes cost from $10,000 to $35,000 
each, you can see why the Navy wants them 
back. 

Torpedo Retriever Boats (TRB) range from 63 
to 72 feet in length. And at times they provide 
their petty officer in charge with quite a test 
of seamanship. 

For instance, when the seas get so rough 
that waves crush the front of the pilothouse, 
bash in  windows and generally tear up the 
boat, it isn't easy trying to stay close to a 
ton of bobbing steel. And the boat must re- 
main close enough so that a man, even in the 
roughest weather, can go over the side to 
secure a line to the torpedo. But if the boat 
is too clase . . . 

When a TRB is called out for an operation, 

which is  almost every day, i t  usually leaves the 
boat house before sun up. Once in the oper- 
ating area, the submarine tells the boat a p  

proximotely where the torpedo wi l l  surface 
(without its explosive, the torpedo is  buoyant). 
The sub signals the TRB when it i s  safe to 
pick up the fish. 

But finding the spent weapon sometimes pre- 
sents a problem. Even though i t  is painted 
bright orange, only a small portion sticks up 
above the surface and it is, therefore, quite 
difficult to spot. 

There is  always an aircraft from nearby 
Barbers Point Naval Air Station to assist in 
the search for the weapon. And if the plane 
sees the torpedo first, i t  drops a smoke bomb. 

The TRB skipper, usually a second or third 

class boatswain's mate, eases the boat along- 
side. While one deck hand keeps a sharp eye 
out for sharks, the other leaps into the water, 
slides a metal brace over the torpedo's nose 
and secures it. Then the torpedo i s  hauled 
around the boat's stern. 

The stern i s  sloped ond open to the rea, 
forming a ramp so that the torpedo can be 
hauled up by a hand-operated winch. The 
larger TRBs carry up ta 16 torpedoes while 
the smaller ones carry eight. 

TRBs have a 450-mile range, and, if neces- 
sary, can be called upon to stay at sea over- 
night. There is  sleeping space for six men, a 
washroom and a galley. However, no cook is  
assigned. This means that the first man yielding 
to hunger pangs may find himself preparing 
that meal for the others. 

The crews average 70 ta 80 hours' work each 
week counting sea time, watch-standing and 
time spent on any necessary maintenance. 
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scholastic proficiency, character, all- 
around ability and financial need. If 
the student maintains these require- 
ments, the award is renewed an- 
nually. The applicant must be a 
graduate of an accredited high school 
and work toward a BS or a BA de- 
gree. 

New York Council of the Navy 
League Scholarship-Offers an un- 
specified number of annual scholar- 
ship awards to be used for the col- 
lege education of applicants con- 
sidered best qualified. 

Awards are from $200 to $500 and 
are made to a dependent of an officer 
or enlisted man in the Regular Navy 
or Marine Corps serving on active 
duty, retired with pay, or who died 
in line of duty or after retirement. 
Preference is given to applicants 
whose military sponsor is or was 
stationed in the Third Naval District. 

The applicant must be a graduate 
or prospective graduate of an ac- 
credited high school or its equiva- 
lent. Scholastic standing, character, 
leadership and need are also factors 
in making the award. 

Navy Doctors' Wives Club 
Nurses Educational Scholarship-In 
the amount of $200 is awarded to a 
dependent of an officer in the Navy 
Medical, Dental or Medical Service 
Corps residing in the Washington 
area. 

Applicants must have had a nurses 
aid training course and have been ac- 
cepted as a student in an accredited 
four-year school of nursing although 
three-year courses are sometimes con- 
sidered. Scholastic training and need 
are also considerations in determin- 
ing eligibility. 

Application forms are available 
from Mrs. Lloyd 8. Shone, 2025 
Huidekoper Street. N. W., Washing- 
ton 7, D. C. 

Submarine Veterans of World 
War I1 Scholarship-In the amount of 
$350 each on behalf of sons and 
daughters of submarine personnel 
lost in a U. S. submarine during 
World War 11, or paid up members 
of U. S. Submarine Vetera& of 
WW 11. The recipient must have 
high scholastic standards an$ pre- 
sent evidence of need. They must be 
graduates or prospective graduates 
of an accredited high school and 
work toward a BA or BS degree in 
an accredited college or junior col- 
lege. 

Startford F .  Zimet Memorial 
Scholarship-for the son or daughter 
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of a Navy Supply Corps Officer, sup- 
ply clerk or enlisted member whose 
path of advancement leads to supply 
clerk, is awarded in the amount of 
$500 annually. The award is for the 
freshman year only. The award is 
made on the basis of character, need, 
qualities of leadership and scholastic 
ability. 

Armed Forces Relief and Bene- 
fit Association-makes 20 awards 
each year in the amount of $500 
each for one year's tuition only. The 
candidate must be the child of an 
association member who is worthy, 
in the opinion of the selection com- 
mittee, to receive the award. No 
other restrictions are made. 

Applications should be requested 
by the member parent from the 
Secretary Treasurer, Armed Forces 
Relief and Benefit Association, 1710 
H Street, N. W., Washington, D. C., 
20006. 

The Jesse H .  Jones Scholarship 
-offers from $100 to $500 in any 
regular college year. 

These scholarships are awarded to 
young men of outstanding ability 
who would otherwise be denied a 
college education or forced to suffer 
undue hardships in order to obtain 
one. 

They are chosen from the entering 
male freshman students at Rice Uni- 
versity and other male students of 
Rice University who have demon- 
strated ability and merit. 

To be considered for one of these 
awards, the applicant must intend 
to train for a commission in the 
U. S. Navy. He also must be accept- 
ed as a member of the NROTC at 
Rice University. It is made on a year- 
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"Let's see . . . where did you r a y  the igni- 
tion key war?" 

ly basis and special consideration is 
given to previous holders. 

Daughters of the Cincinnati- 
Offer scholarships only for the 
daughters of Regular Navy, Army, 
Air Force or Marine Corps officers. 
Of the 15 scholarships offered, 10 
are elective. In other words, the 
student may choose her college. 
Three are at the College of William 
and Mary, Williamsburg, Va., and 
two are postgraduate scholarships to 
be used exclusively at the Teachers' 
College, Columbia University, N. Y. 
No scholarship awards are made after 
a student has entered college. 

In addition, the applicant must 
have a high scholastic record and 
submit a transcript of recent grades. 
She must also have three letters of 
recommendation from teachers and 
one character reference. 

The parent of the applicant must 
submit a statement of financial posi- 
tion showing need for financial aid. 

In most cases, the $700 annual 
scholarships are elective to a four- 
year course in a college of good 
standing. 

Application forms and further in- 
formation may be obtained from the 
Scholarship Secretary, Daughters of 
the Cincinnati, 953 Fifth St., New 
York 21, N. Y. 

Massachusetts Institute of Tech- 
nology. Cambridge, Mass.-Sons of 
regular Army, Navy, Marine Corps 
and Coast Guard officers, who are 
admitted as undergraduate students 
to the institute, may receive half the 
regular tuition upon the recom- 
mendation of the Faculty Committee 
on undergraduate scholarships. The 
total number will not exceed 10 each 
year. 

Applications should be addressed 
to the Dean of Freshmen and should 
be accompanied by documentary evi- 
dence that the applicant's father is a 
commissioned officer in the regular 
Army, Navy, Marine Corps or Coast 
Guard. The award is renewable upon 
recommendation of the committee 
during the succeeding undergraduate 
years. 

Mount Vernon Seminary and 
Junior College-Grants a reduction 
of 10 per cent in tuition fee for both 
boarders and day students to the 
daughters of officers and of widows 
of officers of the regular Navy, 
Marine Corps, Army and Coast 
Guard. 

For further information, write to 
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the school located at 2100 Foxhall 
Road, Washington, D. C. 

The Grace Moore Brewer Me- 
morial Scholarship-Established at 
the Medical College of Ohio State 
University is awarded annually by 
the Dean of the College of Medicine, 
Ohio State University. 

The amount is determined by the 
earnings of the endowment fund 
when completed. It is usually in the 
vicinity of $1000. 

Preference is given to a direct 
descendant of ,a veteran of WWI, 
WWII or the Korean conflict. 

The veteran must have been per- \ 
manentlv disabled, or lost his life as . 
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the res& of this service. 
The descendant or applicant must 

meet the requirements for admission 
to the College of Medicine and must 
be in need of financial assistance. 

The award commences with the 
premedical year and continues 
through the medical college till the 
degree of M. D. is earned, provided 
the student is enrolled as a full-time 
student. 

The recipient of the award must 
attend the Medical College of the 
Ohio State University but he does 
not have to be a resident of Ohio. 
He is expected to specialize in the 
field of research or treatment of can- 
cer until the disease has been con- 
quered by medical science. This, 
however, is not a fixed requirement. 

American Legion Auxiliary 
Scholarship Fund-In varying 
amounts up to $3000 for daughters 
and sons of honorably discharged 
World War veterans who have lived 
in Florida at least five years before 
application. Apply to Department 
Secretary-Treasurer, Box 4573, Jack- 
sonville, Fla. 

AMVETS Memorial Scholar- 
ships-Are available to high school 
seniors whose fathers (or mothers) 
are deceased or totally disabled 
veterans of military service during 
World War I1 or the Korean con- 
flict. Service must have been honor- 
able and with the U. s. Armed 
Forces. 

Death need not have been sei-vice- 
connected; disability, however, must 
be service-connected and be rated 
100 per cent by the Veterans Admin- 
istration. 

Scholarships provide financial as- 
sistance for undergraduate study at 
any accredited college. The grants 
range from a minimum of $500 to a 
maximum of $2000 for four years. 

“Actually, I‘ve always preferred to look 
upon it as a well developed stomach 

muscle . . .“ 
Selection is based upon competi- 

tive college aptitude examination 
given in the applicant’s high school; 
high school records; and financial 
need. 

Application forms are available 
during January and February from 
any AMVETS post or National Serv- % 

ice Officer of AMVETS National 
Headquarters, P. 0. Box 6038. Mid- 
City Station, Washington 25, D. C. 

Deadline for receipt of applications 
is 20 February. 

A limited number of fellowships 
are also available for graduate study. 
The fellowships provide $500 and 
will be granted on the basis of the 
students’ updergraduate college rec- 
ord. 

Knig& of Columbus-Maintain 
a one-million-dollar educational trust 
fund as a memorial to members of 
the order. 

The scholarships are for four 
years and include allowances for 
tuition, board and room, books, 
laboratory fees and other incidental 
charges at  a Catholic college or uni- 
versity. In addition, many state and 
local councils of the Knights have 
scholarship programs with varying 
eligibility requirements and benefits 
for the applicant. 

Scholarships are available to the 
sons and daughters of Knights who 
were killed or became totally or 
permanently disabled as the result 
of World War I1 or the Korean con- 
flict. 

Further details mdy be obtained 
from local or State councils of the 
Knights of Columbus or by writing 
to the Supreme Secretary of the 

Dolphin Scholarships Offer Opportunity to Navy Juniors 

Four-year $500 Dolphin scholar- 
ships have been awarded to five 
Navy “juniors,” to begin with college 
enrollment this fall. The three boys 
and two girls who won the grants 
for 1965 bring the total number,of 
students to 21 who have received 
financial assistance from the rapidly 
growing Dolphin Scholarship Foun- 
dation. 

The foundation was established in 
1960, to give deserving children of 
members and former members of 
the U. S. Submarine Service financial 
aid for college education. 

Support comes primarily from 
work projects of the women’s or- 
ganizations of the submarine forces, 
and from submarine force contribu- 
tions. Also, other interested individ- 
uals, companies and organizations 
throughout the country have made 
substantial contributions to this col- 
lege assistance fund. 

Candidates for the grants are 
selected by a board of educators in 
the training division of the Bureau 
of Naval Personnel, on the basis of 
the applicants’ academic proficiency, 

ability, character and financial need. 
The five winners are: 

Kurt Lichtenberg, son of Lieu- 
tenant Commander Robert Lichten- 
berg, Poulsbo, Wash. 

John Gonsiewski, son of John 
Gonsiewski, GMCS (SS) , Syracuse, 
N. Y. 

Robert Gullette, son of Com- 
mander John G. Gullette, San Diego, 
Calif. 

Kathleen Chapman, daughter of 
Commander John Chapman, Indian- 
apolis, Ind. 

Constance L e e  Kaufman, 
daughter of Commander Robert Y. 
Kaufman, Idaho Falls, Idaho. 

In addition, Ronda1 D. Tomasich, 
son of Henry A. Tomasich, QM1 
(SS) , of Jasper, Ark., was selected to 
receive the annual Stanford F. Zimet 
scholarship of $500 a year for four 
years. This fund was founded in 
honor of the late Captain Stanford 
Zimet, SC, USN, by his widow. 

In addition to the award of five 
new scholarships, the #Dolphin 
Foundation has renewed 15 grants 
previously awarded. 
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Amer&an Legion Scholarships- 
Individual posts and units of the 
Auxiliary offer educational aids for 
'the benefit of children of their com- 
munities. More detailed information 
may be obtained from the American 
Legion and Auxiliary Post, Unit and 
Department in your home town. A 
few specific American Legion Educa- 
tional Programs are listed below: 

National High School Oratorkal 
Contest The four finalists receive 
scholarships which may be used to 
attend any college or university in 
the United States. The winner re- 
ceives $4000; the runner-up $2500; 
third, $1000; and fourth place $500. 

There are an estimated several 
hundred scholarships for oratorical 
contest participants awarded at post, 
district and state levels. Rules can be 
obtained from principals in those 
schools which participate in the con- 
test or from the local Legion post or 
from the state department headquar- 
ters of the American Legion. 

National President's Scholarships 
of $600 each are awarded annually, 
two in each of five divisions. Candi- 
dates must be daughters of deceased 
veterans who served in World War I, 
World War I1 or the Korean conflict; 
are in their senior year or gradu- 
ates of an accredited high school, 
but have not yet attended an institu- 
tion of higher learning. They must be 
in actual need of help to continue 
their education. 

Information and applications may 
be secured from the education and 
scholarship chairman of the Auxiliary 
unit in the applicant's own com- 
munity or from the Department 
Secretary. 

The Forty and Eight Nurses 
Training Program sponsors a pro- 
gram of nurses' training through its 
local units 

The Eight and Forty Tuberculo- 
sis Nursing Scholarship Fund assists 
nurses to secure advanced prepara- 
tion for positions in either super- 
vision, administration or teaching. 
Scholarship awards are $1000 each. 
Application forms may be obtained 
from the American Legion Educa- 
tion and Scholarship Committee, 
Box 1055, Indianapolis 6, Ind. 

The Defense Supply Associa- 
t ion ( N e w  Y o r k  C h a p t e r )  has  
established an annual $500 college 
scholarship award for children of 
military personnel in New York area. 

"I like it!" 

Sons and daughters of active, re- 
tired or deceased members (officers 
or enlisted) of the military establish- 
ment in the New York City area, ex- 
tending into New Jersey as far as 
Fort Dix and upstate New York as far 
as Steward Air Force Base in New- 
burgh are eligible. The area includes 
all of Long Island and Fairfield 
County, Conn. 

Besides scholastic standing, other 
criteria will include leadership 
qualities, and financial need. 

Applications may be made by writ- 
ing to: Scholarship Committee, De- 
fense Supply Association, New York 
Chapter, 261 Madison Ave., New 
York 16, N. Y. 

Unless specified otherwise, further 
information on any of the above 
scholarships may be obtained from 
the Personal Affairs Division, Pers- 
G221, Bureau of Naval Personnel, 
Washington. D. C. 20370. 

As mentioned before, loans are 

onald E. Tumbliron, RD3, USN 

Ne've just about finished with the schec 
ule changes, Sir." 

available to many students with little 
or no interest payable with the prin- 
cipal at a specified time after gradu- 
ation. Your children, as you have 
read, are entitled to a number of 
scholarships by virtue of your mili- 
tary service or the military service 
of their ancestors. 

Two programs under which loans 
are granted to Navy dependents are 
also listed here. 

Retired Oficers Associations 
Scholarships Program - Offers an 
honor loan, interest-free, not to ex- 
ceed $400 yearly for four years, 
made to help defray expenses in insti- 
tutions of higher learning. 

Loans will be authorized on a 
basis of character, scholastic aptitude 
and financial need. 

First year students must furnish a 
transcript of their high school rec- 
ords together with a statement that 
they are accepted for, and qualified, 
to pursue college or university work 
at the institution selected. 

For following years, a transcript 
of the candidate's record for the year 
preceding his or her application must 
be furnished. 

Also required is a statement that 
the cahdidate is without adequate 
means to engage in higher education, 
supported by a separate statement 
from the parent or guardian that the 
latter is unable, without hardship, 
to provide the necessary expenses. 

Character references from at least 
two reputable persons are desired 
and an assurance that the candidate 
will sign a statement promising to 
repay in full, without interest, any 
loan as soon as possible after gradu- 
ation. 

Specific questions will be answer- 
ed by the Secretary of the Scholar- 
ship Committee, 1616 Eye Street, 
N. W., Washington, D. C. 

The Navy Relief Society Col- 
lege Loan Program-Also offers in- 
terest-free loans for higher educa- 
tion at colleges, vocational schools 
and prep schools for the service 
academies. 

Loans up to $1000 a year or a total 
of $4000 over a four-year cowse, 
based on need, are available to de- 
pendents of members of the Navy 
and Marine Corps, active, retired or 
deceased. 

Requests for loans should be mail- 
ed to the Navy Relief Society Head- 
quarters, 1030 Munitions Building, 
20th and Constitution Avenue. 
N. W., Washington, D. C. 20360. 

42 ALL HANDS 



Answers to Your Queries Concerning the Recent Pay Law 
PAY CHECKS throughout the Fleet 

are fatter these days, since enact- 
ment of the new military pay raise 
legislation. However, several ques- 
tions have been asked by Navymen 
concerning measures of the pay bill. 
What are the actual provisions of the 
bill? How will the variable reenlist- 
ment bonus be paid, and who will 
receive the extra money? How will 
the pay raise affect retired pay? 

The following report explains the 
pay raise, which went into effect as 
of 1 September, and provides infor- 
mation beyond the initial question 
“How much is my basic pay in- 
crease?” 

With its many provisions, the re- 
cent pay legislation (which is in the 
form of an amendment to Title 37, 
U. S. Code) increased basic pay an 
average of 10.4 per cent for everyone 
on active military duty; liberalized 
the formula for computing increases 
in retired pay, and provided other 
benefits for several categories of mili- 
tary members and retirees. 

Specifically: 
Enlisted personnel with over 

two years’ service received a flat 11 
per cent increase in basic pay. Those 
with less than two years’ service 
received an average 17.3 per cent in- 
crease. 

Officers with over two years’ 
service received a flat six per cent 
increase in basic pay. Those with less 
than two years’ service received an 
average increase of 22 per cent (this 
amounts to an increase of $53.40 a 
rronth over former salary for an en- 
sign with less than two years’ serv- 
ice). 

Hostile fire pay was increased 

All-Navy Cartoon Contest 
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”Well, Sir, now that you mention it, we are 
just a little bit undermanned down here.“ 

$10, from $55 to $65 a month for 
both officers and enlisted men. 

0 Free postage was provided for 
servicemen in combat zones. 

0 A variable reenlistment bonus 
was authorized for first-termers in 
critical skills. Payments up to four 
times the amount of a regular bonus 
were authorized. 

A provision of the bill requires the 
President to direct an annual review 
of military pay and allowances and 
report to the Congress, not later than 
31 March of each year, any recom- 
mendations for adjustments. 

Additionally, the bill requires the 
President to review the entire mili- 
tary compensation system every four 
years, with the first report due not 
later than 1 Jan 1967. 

Retired pay-A two-part provision 
of the bill favorably affects military 
retirees. First, the amendment re- 
sulted in an immediate increase in 
retired pay for persons who retired 
before 1 Sep 1965. The increase was 
based on the advance in the Con- 
sumer Price Index between 1962 and 
August 1965. 

Second, the amendment provides 
for a change in the permanent law 
under which retired pay increases 
are authorized. Previously, the law 
required that the Consumer Price In- 
dex must have advanced by three per 
cent or more for a full year before an 
adjustment could be made on retired 
pay. Now the three per cent advance 
in the index need be for only three 
consecutive months, at which time 
an appropriate adjustment can be 
made in retired pay. 

Variable reenlistment bonus -The 
amendment leaves it up to the Sec- 
retary of Defense to decide the de- 
tails of how the bonus will be 
awarded. Directives are presently 
being formulated. The provision, 
however, is for a maximum bonus 
equal to four times the normal bonus, 
that will go to individuals reenlist- 
ing for the first time in a critical skill. 

The additional amount of bonus 
will be paid in equal yearly install- 
ments in each year of the reenlist- 
ment period, except when the Secre- 
tary of the service concerned de- 
termines, in meritorious cases, that 
it is in the best interest of the mem- 
ber to pay the additional amount in 
fewer installments. 

Free postage-All members of the 

Armed Forces serving in Vietnam 
are now entitled to free postage for 
any first-class mail which is sent to 
the United States, Puerto Rico, or 
any possession of the United States. 
This provision will remain in effect 
until the President determines that 
Vietnam is no longer a combat area. 

Also, the free postage provision 
will apply to any other area or areas 
which the President declares combat 
areas for members of the U. S. 
Armed Forces. 

That’s it in a nutshell, In the un- 
likely event that you are not yet 
familiar with your new rate of basic 
pay, consult the chart on page 51 
of the October ALL HANDS. 

No Duty in Combat Areas 
For Sole Surviving Sons 

During World War 11, it was Navy 
policy, under certain conditions, not 
to assign a man to combat areas if 
he were the sole surviving son of a 
family depleted by losses in the serv- 
ice. 

The Navy is again instituting this 
policy, which prescribes that officers 
(except those in the Regular Navy) 
and enlisted men on active duty will 
be assigned to non-combat areas if 
they are sole surviving sons from a 
family in which since 16 Sep 1940 
the father of the family or one or 
more sons or daughters: 

Has been killed in the service. 
Died as a result of wounds, 

Is in a captured or missing in 

Is determined by the Veterans 

accidents or disease. 

action status, 
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Administration or one of the military 
services as being 100 per cent physi- 
cally or mentally disabled, contin- 
ually hospitalized or not gainfully 
employed as the result of a service- 
connected disability. 

To be designated sole surviving 
son, the officer or enlisted man con- 
cerned must himself request, via his 
commanding officer, that this desig- 
nation be made by the Chief of Naval 
Personnel. 

All requests must contain the fol- 
lowing data on members of the ap- 
plicant's fam5ly on whom the request 
is based: full name, rank or rating, 
serial number and branch of service 
of each person killed, captured, miss- 
ing in action or permanently dis- 
abled. 

The request must also contain the 
statement that the applicant is the 
sole surviving son as defined above. 
The Chief of Naval Personnel will 
make the final determination and 
notify the applicant's commanding 
officer of the outcome. 

An officer's designation as a sole 
surviving son will be indicated in 
block 24 of his current Officer Pref- 
erence and Personal Information 
Card (NavPers 2774). Officers will 
insure that this designation is in- 
cluded in block 24 of all future sub- 
missions of the information card. 

Enlisted men who are designated 
as sole surviving sons will be as- 
signed an L-9 limited duty classi- 
fication designator, provisions for 
which will be made in a future 
change to Article C-5208 of the 
Bureau of Naval Personnel Manual. 

When a man is designated as a 
sole surviving son, he will not be 
assigned to duties normally involving 
actual combat with the enemy. This, 
however, does not mean that he will 
not be assigned to sea duty or to 
overseas locations. The limitation ap- 
plies only to places or situations 
designated by the Secretary of De- 
fense as areas where members would 
receive special pay for duty subject 
to hostile fire. 

There may be instances in which 
a sole surviving son will be assigned 
to duty in a ship or unit which is 
unexpectedly ordered to a combat 
zone. In such instances, commanding 
officers will make provision for trans- 
fer of the men involved to non-com- 
bat areas as soon as possible. 

An officer designated as a sole sur- 
viving son will not be retained on 
active duty beyond the expiration of 

his initial obligated service unless he 
first requests removal of his designa- 
tion as surviving son. 

Enlisted men, likewise, will not 
be reenlisted unless the designation 
is removed. 

Further information may be found 
in BuPers Inst. 1300.35. 

List of New Motion Pictures 
Available to Ships and 
Overseas Bases 

The latest list of 16-mm feature 
movies available from the Navy Mo- 
tion Picture Service is published here 
for the convenience of ships and 
overseas bases. 

Movies in color are designated by 
(C) and those in wide-screen proc- 
esses by (WS) . 

John Goldfarb, Please Come Home 
(3028) (C) (WS); Shirley Mac- 
Laine, Peter Ustinov. 

Once a Thief (3029) (WS); 
Drama; Alain Delon, Ann Margret. 

Deadwood '76 (3030) (C)  (WS) ; 
Action Drama; Arch Hall, Jr., Jack 
Lester. 

The Girls on the Beach (3031) 
(C);  Musical Drama; Noreen Cor- 
coran, Martin West. 

Moss Rose (3032) ; Victor Mature, 
Peggy Cummins (Re-issue) . 

Suddenly It's Spring (3033) ; Paul- 
ette Goddard, Fred MacMurray (Re- 
issue). 

TO Hell and Back (3034); Audie 
Murphy, Marshall Thompson (Re- 
issue). 

Nob Hill (3035) ; Joan Bennett, 
George Raft (Re-issue) . 

The Sandpiper (3036) (C)  
( WS) : Drama; Elizabeth Taylor, 
Richard Burton. 

Genghis Khan (3037) (C)  (WS) : 
Melodrama; Stephen Boyd, James 
Mason. 

A Rage to Live (3038) (WS) 

All-Navy Cartoon Contest 
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"Hey, Jonery, how about tossing me my 
pencil, black lead writing, one each . . . 
It's right there on my desk, gray metal sec- 

retary style, wltypewriter well . . ." 

Drama; Suzanne Pleshette, Bradford 
Dillman. 

Ship of Fools (3039): Drama; 
Vivien Leigh, Lee Marvin. 

13 Rue Madeleine (3040); James 
Cagney, Annabella (Re-issue) . 

Road House (3041); Ida Lupino, 
Cornel Wilde. 

Little Old New York (3042); 
Alice Faye, Fred MacMurray (Re- 
issue). 

Western Union (3043); Robert 
Young, Dean Jagger (Re-issue) . 

The Third Day (3044) (C) 
(WS) : Drama; George Peppard, 
Elizabeth Ashley. 

U p  From the Beach (3045) 
(WS) : Drama; Cliff Robertson, Red 
Buttons. 

The Curse of the F l y  (3046) 
(WS) : Suspense Drama; Brian Don- 
levy, George Baker. 

Devils of Darkness (3047) : Mys- 
tery Drama; William Sylvester, 
Carole Gray. 

The Bowery (3048): Drama; 
Wallace Beery, George Raft (Re- 
issue). 

Coney Island (3049): Cesar Ro- 
mero, Betty Grable (Re-issue) , 

Trouble with Women (3050); 
Teresa Wright, Ray Milland (Re- 
issue). 

Salty O'Rourke (3051); Alan 
Ladd, Gail Russell (Re-issue) . 

Backjire (3052) (WS): Adven- 
ture Comedy; Jean Seberg, Jean 
Paul Belmondo. 

The Uninvited (3053) ; Ray Mil- 
land, Ruth Hussey (Re-issue) . 

Song of the Islands (3054); Vic- 
tor Mature, Betty Grable (Re-issue) . 

Hollywood Cavalcade (3055) ; 
Alice Faye, Don Ameche (Re-issue) . 
Navy Relief Festival Pays 

For the past 15 years, the Naval 
Air Station at Corpus Christi, Texas, 
has been staging an annual festival 
for the benefit of Navy Relief. In that 
time the festival has grown from a 
comparatively modest beginning 
which netted $18,000 in 1951 to a 
two-day event at which 25,000 
Texans inspected industrial and mili- 
tary exhibits, had fun on a carnival 
midway, won kewpie dolls at game 
booths and watched a spectacular air 
show featuring stunt flying routines 
by veteran Navy pilots. 

This year, after NAS Corpus 
Christi had paid all the festival's 
bills, $32,000 was left and was 
promptly turned over to the Texas 
Auxiliary of the Navy Relief Society. 
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Okinawa, Here We Come! latest Report 
BEFORE YOUR TOUR of duty on Oki- 

nawa is over you will have un- 
doubtedly encountered a typhoon. 
Don't give it a thought. It will make 
a nice conversation piece at later 
duty stations. 

Okinawa may have several big 
winds in any given year (but this 
can happen also right here in the 
U. S. of A.) However, because 
modem construction and an efficient 
tracking and warning system have 
greatly reduced the destructive effects 
of the typhoons, you will have little 
to worry about. 

That's what the people who live 
there say, and they should know, 

Weather seems to be the primary 
consideration. Okinawa has a sub- 
tropical climate, comparable to Palm 
Beach. Extreme temperatures are 
rare and, in summer, the thermom- 
eter, seldom goes over 90 degrees. 
However, the high humidity can 
make the heat seem greater and 
heightens the chill of the winter 
months, even though the tempera- 
ture rarely goes below the lower 
40s. Winds and rain are frequent, 
with or without typhoons. Average 
rainfall is about 80 inches a year. 
Take a raincoat. Take two raincoats. 

As soon as you get the word, start 
checking off the things you will 
have to do: 

Immunization inoculations are 
required. Any Navy or other armed 
forces doctor, or federal public health 
doctor, will administer the inocula- 
tions free of charge. Be sure to get, 
and keep handy, an authenticated 
record of your inoculations. 

The Supply Department of your 
present duty station can tell you how 
to go about shipping your household 
effects and your auto. 

If you are taking dependents, 
you must have entry permission from 
Commander Fleet Activities, Ryuk- 
yus.  Your present command should 
request this by message when you 
receive your orders. 

Although you will not need a 
passport, you may need one for 
future R & R trips. Get one now and 
save yourself future trouble. Your 
wife and other dependents must 
have passports issued by the State 
Department or the local office of the 
State Department if available. The 

local county courthouse may also 
have the necessary forms. Ask that 
your passports be forwarded to the 
District Passenger Transportation 
Office, Coml2, San Francisco. Pick 
them up when you check in for your 
overseas transportation. You will 
need at least six photos two and one- 
quarter inches square for your pass- 
port application. 

Your personnel office will pro- 
vide you with the necessary forms 
for requesting transportation from 
your port of embarkation to Oki- 
nawa. Otherwise, Coml2 will pro- 
vide the forms upon request. How 
you get to the port of embarkation 
is your choice. The Navy will pay 
train or plane fare, or will pay mile- 
age if you travel by private vehicle. 

Overseas transportation is norm- 
ally by MSTS or MATS from San 
Francisco. All you have to do is com- 
plete the necessary forms and forward 
them to DPTO, Coml2. If eligible 
and cleared, Coml2 will offer your 
dependents air or surface travel on 
a specified date. This offer must be 
accepted or rejected by wire or 
telephone immediately. 

If you have authority to travel 
concurrently, inform Corn12 and you 
will probably all go on the same 
ship or plane. If you are not travel- 
ing concurrently, make sure your 
wife keeps copies of all official 
papers, orders and transportation 
offers and has them in her possession 
when she checks in at Coml2 for 
transportation. (This is one of the 
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on Living Conditions 
times she will need her inoculation 
records handy). 

All financial transactions on 
or off base are conducted with U. S. 
currency. If travel pay was drawn 
before reporting to Okinawa, it is 
best to check in with the disbursing 
office there as soon as possible to fill 
out a travel itinerary and insure that 
your pay check is not affected. 

Complete banking facilities are 
offered on base. In addition to check- 
ing and savings accounts, there is a 
complete travel service, including 
tickets, shipping and other assist- 
ance. 

Housing 
Navy housing is limited and there 

is usually a long waiting period for 
officers and enlisted personnel. 

Priority is established on the basis 
of grade or rank, and the date of 
departure from CONUS. Some en- 
listed and a high percentage of of- 
ficer housing is designated by billet. 

Concurrent travel is authorized for 
captains and above, all commanding 
officers and certain billets designated 
by Commander Fleet Activities, 
Ryukyus. If you are assigned a spon- 
sor and he can locate and rent a 
home for you, concurrent travel may 
be authorized. 

Many men rent or buy private 
units off base until they are able 
to move into Navy housing. In- 
creasing activity in construction has 
made more private units available, 
but the average time needed to 
locate and rent them is about two 
months. All private rentals must be 
government approved. 

The majority of private rentals 
are relatively small, unfurnished two- 
and three-bedroom units with rates 
comparable to, or exceeding, state- 
side prices. In most cases they are 
not up to U. S. standards. Utilities 
are high, costing between $15 and 
$65 per month. If you are planning 
to buy, the usual price runs between 
$3000 to $5000. 

The Navy does not, of course, pro- 
vide furniture with which to furnish 
private rentals. 

Your priority for government hous- 
ing will not be affected by living in 
government-approved, off -base hous- 
ing. 

The refrigerators furnished may 
vary in size from six to 12 cubic 
feet, but there is no guarantee as 
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to the dize you will receive. Because 
of this, some families bring their 
own. Beds may be either twin or 
double size, depending on the hous- 
ing assigned. 

Although most cooking is done 
with electric ranges, some people 
are turning to bottled gas, which is 
cheaper and will not fail during 
typhoons. Electricity is llOV-60 
cycle, and all stateside appliances 
may be used. 

What YO Take-Although the govem- 
ment will provide most of the essent- 
ials if you occupy government quar- 
ters, the following items are not 
included: Small appliances, radio 
and television, clocks, dishes and 
glassware, baby furniture, rugs and 
linens, draperies, washing machine 
and dryer. 

You may also want to take such 
items as garden tools and hose (in- 
cluding nozzles and sprinklers), toys, 
household tools, books, decorations, 
extra lamps and other easily portable 
gear for the home. Include coat 
hangers, as there never seems to be 
enough of them. 

When you consider what clothing 
to take, keep the humidity in mind. 
The effect of both high and low 
temperature is increased. 

In general, your wardrobe will be 
much the same as stateside. The 
winter months make items such as 
sweaters, warm suits, coats and a 
general assortment of winter clothing 
e-esirable. The summer months war- 
rant a good supply of light cotton 
clothing. 

Leather and furs will not stand up 
well in the humidity. If you want 
to buy clothes after you arrive, the 
island has a number of excellent 
tailors, many of whom are affiliated 
with Hong Kong firms, who will 
supply you with quality clothing at 
moderate cost. 

The summer uniform is worn from 
April to November, and a raincoat 
is a necessity. A Small Stores is avail- 
able, but the items are limited and 
you may have a long wait while 
they fill your order from Japan. 

You will have trouble finding 
bridge caps, brown shoes, khaki 
socks, summer wash khakis and 
many uniform accessories. However, 
tailor shops can make all types of 
uniforms at reasonable rates. 

Medical and Dental-The medicalfacil- 
ities at NAF have been designated 
an official military dispensary. AS a 
result, no dependents are bedded in 

the ward. Military personnel are 
usually kept for a maximum of 72 
hours. 

Although any serious case requir- 
ing extensive treatment is referred 
to the Army Hospital at Camp Kue, 
dependents may receive care for all 
sorts of minor ailments or injuries. 
Services include prenatal care until 
the end of the seventh month, at 
which time the mother-to-be is 
treated at Kue Hospital. 

The dental facility is completely 
equipped to handle any type of den- 
tal work with the exception of de- 
pendent orthodontistry. NAF den- 
tists handle almost all the naval units 
on Okinawa, their dependents, and 
Fleet personnel requiring prosthetic 
treatment if it is not available on 
board ship. 

Quarters on Base 
The Navy barracks are convenient 

to the base exchange, library, theater 
and galley, and each has a snack bar 
in the lounge area. For the most part 
you will find yourself in a cubicle 
with one or two other men, with 
large lockers and good beds. Chiefs 
and first class petty officers are 
billeted in two-man rooms. 

Located just across the street from 
the barracks is a modem galley built 
in 1962 as part of a large construc- 
tion project. Enlisted men eat at 
tables in the general mess; senior 
petty officers and officers have sepa- 
rate messes. 

The same construction project 
built a new BOQ near the barracks. 
The suites consist of a large living 
area, four separate bedrooms and a 
small kitchenette. 

All in all, living conditions for 
bachelors-either enlisted men or 
officers-appear to be remarkably 
pleasant and attractive. 

Exchange and Commissary 
The base exchange, one of a 
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number of major stores operated by 
the Ryukyus central exchange, has 
almost every item you will need. 
However, it may not have every- 
thing at the time you need it. If 
so, one of the exchanges at another 
installatiolj may have the article you 
want. 

However, the selection of shoes, 
some types of lingerie and hats is 
often severely limited. It is sug- 
gested that you bring a mail order 
catalog with you and arrange for 
someone in the States to buy items 
that you can’t otherwise find. 

There are a number of military 
commissaries, one of which is located 
at Naha. The selection is comparable 
to that found in stateside supermar- 
kets. 

If you decide to buy food locally 
or want to patronize any of the estab- 
lishments which serve food and 
drink, be sure to look for the “A” 
sign. The sign, a red “A” stenciled 
on a white background, is your guar- 
antee that the place meets or exceeds 
the minimum sanitation require- 
ments. For your protection, those 
without the “A” are off limits. 

Transportation 
There are two types of taxis on 

Okinawa. The first is a regular sized 
auto with a starting fee of 25 cents 
and progressing at $.04 intervals. 
Rates for the other, smaller type are 
about three-fifths of the regular, 
larger cab fare. However, the small 
cabs are not insured and are not 
allowed on military installations. 

There are green Army buses 
which run regularly from Naha Air 
Base to Kadena Air Base. They are 
free to everyone and stop at military 
installations along their route. At 
Kadena, Army buses leave regularly 
for almost any military point on the 
island. 

The various Okinawa buses are 
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fast and cheap, but figuring out their 
routes may be difficult and frustrat- 
ing. If in doubt, it is suggested that 
you flag a cab. Buses cost about $.01 
per mile. 

Prices for autos are somewhat 
above normal. If you are planning 
to ship your car, there are several 
factors to consider. Okihawa is very 
hard on cars because of the salty, 
humid air. Top speed limit is 30 
miles per hour. Your large, shiny, 
new car will be ruined in short time 
unless you are willing and able to 
spend a great deal of tender loving 
care on it. 

In view of all this, it is suggested 
that you take a car from two to five 
years old, preferably a six-cylinder 
model with a standard shift. Gas is 
low octane.* Tires should be good, 
as many of the roads are unimproved 
and rocky. If you insist on bringing 
your convertible, be sure $to bring 
along a special bucket for bailing it 
out. Remember what we said about 
typhoons and heavy rains? 

The main roads are paved and 
there are plenty of commercial gar- 
age facilities. 

Education 
Educational facilities for children 

consist of primary, elementary, junior 
and senior high schools. Qualified 
teachers, up-to-date methods and 
well rounded courses are charac- 
teristics. Free bus traiuportation and 
inexpensive hot lunches are pro- 
vided. 

Although the schools are at several 
locations, enrollment is made at 
Camp Kue. Each child must present 
a report card or a transcript of pre- 
vious school records in addition to a 
transfer indicating the date of the 
last school attendance. This means 
that you should keep your children's 
school records handy-don't pack 
them away with your household 
articles. 

Kubasaki High School offers a 
complete range of subjects and re- 
quires a high standard of academic 
achievement. It is accredited by the 
North Central Association of Col- 
leges and Secondary Schools, and 
credits received will be accepted by 
all high schools, colleges and uni- 
versities. 

Schooling is not limited to chil- 
dren. In addition to USAFI courses, 
Naha Air Base carries one of the 
seven education centers of the Far 
East Division of the University of 
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Maryland. Here, college credits can 
be earned at comparatively low cost. 

The university also sponsors a 
series of high school courses which 
may be taken toward a high school 
diploma or for self-improvement. For 
a $10 fee, dependent courses in 
typing and shorthand are also 
offered. 

Bare Chapel-There is one Navy 
chaplain attached to NAF, but the 
Air Forci! is served by two Catholic 
chaplains and four Protestant chap- 
lains. The services offered in both 
the NAF and the Air Force chapels 
are Catholic and general Protestant. 
Denominational services are held at 
the other nearby military installa- 
tions and civilian housing areas. 

I Commands to Receive New 
Military Training Guide - 

Naval officers who are responsible 
for training the men in their com- 
mand will find a useful instrument 
in OpNav Inst. 1500.22. 

The instruction is a command 
guide for general military training 
which contains six units on the fol- 
lowing subjects: 

Naval history, customs and 
traditions, roles and missions. 

Naval career opportunities and 
qualifications for a naval profession. 

American democracy and hos- 
tile forces. 

Naval citizenship responsibili- 
ties. 

Personal affairs. 
Naval leadership: principles, 

practices and techniques. 
Each unit has references concern- 

ing Navy policy on the subject, and 
a list of training sburces, individual 
study materials, films and publica- 
tions on this general subject. 

Recreation 
Special Services operates the Navy 

Recreation Center, the Barracks 
Athletic Facilities Complex, softball 
field, and the Athletic Equipment 
Issue Facility. 

The recreation center, consisting 
of a number of quonset buildings, 
includes the Special Services office, 
reading room, poolroom, weight 
room and game room. 

The Athletic Facilities complex, 
located in the immediate barracks 
area, contains an outdoor basketball 
court, two volleyball courts, a bad- 
minton court, horseshoe pits, shuffle- 
board court and a tennis court, 
complete with night lights. The soft- 
ball field is located near the dispen- 
sary and is used for the interdepart- 
mental softball league as well as the 
a'thletic contests between local naval 
units and visiting ships of the 
Seventh Fleet. 

The sports program consists pri- 
marily of one team from various units 
in the Naha Air Base iritramural 
leagues. In addition, Special Services 
conducts inter-departmental athletic 
leagues in selected sports, usually in 
volleyball, flag football and softball. 

The Navy on Okinawa is a sepa- 
rate athletic area and, as such, con- 
ducts tournaments in major sports, 
sending the winning teams to Japan 
for their championship tournaments. 

Information concerning R & R 
cruises and fights to Hong Kong is 
issued periodically by Special Ser- 
vices. In addition, the Special Serv- 
ices secretary has information on 
many off-island points of interest 
and can help you make travel 
arrangements for various countries in 
Southeast Asia. 

Other facilities, operated by the 
Air Force at Naha, include softball 
fields, Adams Gym, the Education 
Center, skating rink, bowling alley, 
MARS station, swimming pool, auto 
shop, service club, library, theater 
and golf course. These are available 
to personnel of all services. 

Naha Air Base has its own golf 
course with both sand and turf 
greens. However, the 18-hole course 
at Kkdena Air Base and the Awase 
Meadows Country Club are more 
challenging. Both are% available to 
officers and enlisted men. 

Several officers' and enlisted clubs 
are available. 

Civilian recreational facilities are 
limited to movie houses. 
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Yod're Saving Money Each Pay Day-Through Social Security 
NO ~ W I - E R  how wild-eyed a 

spendthrift you may consider 
yourself to be, you're not, really. 
You're saving money for your old 
age almost every payday. 

If you are a Navyman on active 
duty, active duty for training (either 
regular or Reserve) or if you are a 
Midshipman at the Naval Academy 
or an ROTC member ordered to 
ROTC training for 14 days or more, 
you are making contributions under 
the Social Security Act as are mem- 
bers of all the other uniformed serv- 
ices. 

The money you save today in the 
form of Social Security withholdings 
will provide a comfortable financial 
cushion for you in later years. The 
more you contribute now, the greater 
your benefits later. Servicemen have 
been paying Social Security taxes 
since 1957 when the levy was two 
and one-quarter per cent on the first 
$4200 earned. On 1 Jan 1959, the 
levy was raised one-quarter of one 
per cent on the first $4800 of basic 
pay. Then to three per cent in 1960 
and three and one-eighth per cent 
in 1962. 

Since 1 Jan 1963, three and five- 
eighths per cent of your base pay 
which did not exceed $4800 has 

-been withheld from your &y check 
and, beginning 1 Jan 1966, this 
amount will be increased to four and 
two-tenths per cent for the first 
$6600. 

This deduction is not pro-rated 
throughout the year; it is made on 
the basis of the entire amount of 
base pay earned each month until 
the amount deducted totals $174. 

Since you are paid by the govern- 
ment, the government, as your em- 
ployer, contributes a sum equal to 
your contribution. When the tax 
rate increases next New Year's Day, 
the maximum amount which can be 
withheld will also be increased to 
$277.20. 

Neither a lump-sum payment for 
accrued leave nor hsic  pay earned 
while on inactive duty training is 
considered to be base pa9 subject to 
Social Security withholding. 

Although Navymen may view the 
Social Security deductions from their 
pay check with something less than 
unrestrained joy, the deductions 
amount to savings which will provide 
a financial cushion that you will find 
most convenient when you reach the 
age of 62, at which time can begin 
receiving reduced Social Security 
benefits or age 65 for full benefits. 

If you want to figure the approximate amount you will receive when 
you begin collecting Social Security benefits, use this table. 

SAMPLES OF MONTHLY CASH BENEFIT PAYMENTS 

Average yearly :ryzs $1800 $3000 $3600 $4200 $4800 $5400 $6600 

Dirability Retirement benefitr at 65 $ 44.00 $ 78.20 $101.70 $112.40 $124.20 $135.90 $146.00 $168.00 

Retirement at 64 41.10 73.00 95.00 105.00 116.00 126.90 136.30 156.80 
Retirement at 63 38.20 67.80 88.20 97.50 107.70 117.80 126.60 145.60 

earnings after 1950 

I 

Retirement at 62 35.20 62.60 81.40 90.00 99.40 108.80 116.80 134.40 

22.00 39.10 50.90 56.20 62.10 68.00 73.00 84.00 Wife's benefit at 65 or 
-:th rhilrl in bar C - V ~  ...... - .... - ... ..-. --.- 

20.20 35.90 46.70 51.60 57.00 62.40 67.00 77.00 Wife's benefit at 64 
Wife's benefit at 63 18.40 32.60 42.50 46.90 51.80 56.70 60.90 70.00 

~- 
Wife's benefit at 62 16.50 29.40 38.20 42.20 46.60 51.00 54.80 63.00 

rlicnhlrd One wmrk.=e Of retired Or 22.00 39.10 50.90 56.20 62.10 68.00 73.00 84.00 - . - - . -. --. 
Widow age 62 or over 44.00 64.60 84.00 92.80 102.50 112.20 120.50 138.60 
Widow ot 60. no child 38.20-56.0772.80-8s 88.90 97.30 104.50 120.20 
C% Widow under 62 Ond 66.00 117.40 152.60 168.60 186.40 204.00 219.00 252.00 

66.00 120.00 202.40 240.60 279.60 306.00 328.00 368.00 Widow under 62 and 
2 chi1d.i.n - - . _. -. . 
One rurvivina child 44.00 58.70 76.30 84.30 93.20 102.00 109.50 126.00 
Two rurvivina childreh 6 6 . 0 0 7 1  7 . 4 0 1  52.6O-i68.60-186.40-204.0~19.~~52.O~i 
Moximum family payment 6 6 . 0 0 ~ 2 0 ~ ~ 2 0 2 . 4 ~ 2 4 0 . 0 0 ~ ~ 0 ~ 8 0 ~ 0 ~ 2 8 ~ 6 8 ~  -___ 
Lump4um death payment 132.00 234.60 255.00 255.00 255.00 255.00 255.00 255.00 

Generally, in figuring averoge yeorly earnings after 1950, 5 years of low earnings or no 
eorningr con be excluded. The maximum earnings creditable fbr social security ore $3600 for 
1951-1954; $4200 for 1955-1958; $4800 for 1959-1965; and $6600 storting in 1966. Because of 
this, the benefits shown in the lost two columns on the right will not generally be payable for 
some years to come. When a person i s  entitled to more than one benefit. the amount octuolly 
poyoble is limited to the largest of the benefits. 
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However, if you become totaiy 
disabled before 65, benefits may be 
made payable to you and your de- 
pendents at age 65 rates-and these 
in addition to any disability pay- 
ments you may be receiving. 

Social Security coverage may also 
provide a monthly income for your 
widow and children or for your de- 
pendent parents should you die 
while covered by the provisions of 
the Act. 

ALSO, BEGINNING JULY 1966, an 
additional health insurance pro- 

gram for most U. s. citizens age 65 
or over goes into effect. 

The health insurance program con- 
sists of two plans. The first 
hospital and hospital related services. 
The second helps pay for physician's 
services and other medical expenses 
not covered by the hospital plan. 

The hospital plan is now available 
without the payment of premiums tb 
all who are now 65 years of age or 
who will be 65 by 1 Jd 1966 and 
who are now eligible to receive Social 
Security benefits. 

The second plan, covering phy- 
sicians' services, includes only those 
who are 65 or older who voluntarily 
enroll in the plan and pay a premium 
of three dollars monthly. For this 
plan, the government makes a match- 
ing contribution. 

If you were born after 1925 (1928 
for women), to be eligible for Social 
Security retirement benefits, you will 
need 40 calendar quarters of cover- 
age. This amounts to 10 years of 
coverage before you are fully in- 
sured. A quarter is defined as a 
three-month period in which you 
earned at least $50. 

If you earn six calendar quarters 
of coverage within three years before 
your death, you are, in Social Se- 
curity language, currently inmred 
and your dependent survivors are 
eligible to receive benefits. 

You retain your currently insured 
status 18 months after you are 
separated from military service even 
if you do not get a job which is 
covered by Social Security during 
that period. 

As mentioned above, a currently 
insured status pays off in monthly 
benefits only if you die and leave 
children. These benefits are payable 
to children under 18 (22 if attend- 
ing school) or who are disabled. 

A l l  HANDS 



They are also payable to your widow 
(including a surviving divorced 
mother in some circumstances) who 
has in her care children who are 
under 18 or disabled. 

Your wife may collect Social Secu- 
rity benefits when she reaches age 
62 whether or not there are children. 
If your wife decides to receive pay- 
ments before she is 65, she will re- 
ceive a reduced amount as long as 
she receives a wife’s benefits unless 
she is caring for one of your children 
under 18 years of age or disabled and 
collecting payments based on your 
account. 

It might be well to note here that 
your wife would be ahead of the 
game for the first 12 years if she 
elects to accept reduced benefits at 
62. After that length of time, she 
would be better off financially had 
she waited until she reached 65. 
Wives must have been married at 
least one year before they are eligible 
for Social Security benefits. 

A stepchild of a retired or disabled 
worker may also receive benefits if 
his mother was married to the worker 
at least one year before application 
for benefits was made. 

Here is a table which will help 
YOU determine how many quarters 
you will need to be fully insured. 

I f  you You will 
reach age need this 

65 (62 number of 
for women) credits 

or die in 
1965 14 
1966 15 
1967 16 
1968 17 
1969 18 
1970 19 
1971 20 
1972 21 
1973 22 
1974 23 
1975 24 
1976 25 
1977 26 
1978 27 
1979 28 
1980 29 
1981 30 
1982 31 
1983 32 
1984 33 
1985 34 
1986 35 
1987 36 
1988 37 
1989 38 
1990 39 

1991 on 40 

All-Navy Cartoon Contest 
C. Wise, HMCS, USN 

I know w e  said we’d ‘keelhaul‘ him, but 
I didn‘t mean it literally.“ 

When you or your dependents be- 
come eligible for Social Security 
benefits, you (or they) must apply 
for them, for payment is not made 
to you automatically when you reach 
Social Security retirement age or to 
your survivors when you die. 

When application for benefits is 
made, you will need your Social Se- 
curity card, proof of your age. mari- 
tal status and relationship to you of 
any children involved. 

If you were in the service before 
1 Jan 1957, you were granted a free 
wage credit of $160 per month. This 
over-all time can, in turn, be divided 
into two periods for determining 
whether credits can be granted. 
These are from 16 Sep 1940 to 24 
Ju1 1947 (World War I1 period) and 
from 25 Ju1 1947 to 31 Dec 1956 
(postwar period). If you are eligible 
for this military credit all you have 
to do to receive it is show your DD 
Form 214. 

You can prove your age by show- 
ing any reasonably old record which 
gives your date of birth. The best 
record for this purpose, of course, is 
a birth certificate. If this is not avail- 
able, an old family bible record, a 
baptismal certificate, an insurance 
policy or a marriage record will do. 
The principal qualification is that it 
must be old enough to preclude the 
possibility of premeditated deceit 
to obtain benefits. 

If either you or your wife were 
married to someone else before you 
married each other, you should also 
have proof concerning the termina- 
tion of that marriage either by death 

( d e a t h  certif icate) or divorce 
(divorce decree). 

If you lack some of this document- 
ation, consult your local Social Se- 
curity office and you will probably 
receive some suggestions concerning 
proof which you can produce. 

Retired Navymen may wonder just 
how much their Social Security in- 
come will supplement their retired 
pay when they reach age 65. The 
current range of payment extends 
from $44.00 for a single recipient to 
$203.90 for a veteran and his wife. 

The exact amount of Social Se- 
curity benefits you and your family 
will receive depends, of course, on 
the average amount of your earnings 
preceding the , day you retire, be- 
come disabled or die. 

It is possible to obtain an approxi- 
mate idea of the amount of money 
you will receive, however, by con- 
sulting the tables of examples of 
monthly cash benefit payments. You 
would receive the same amount 
shown in the table if you were dis- 
abled that you would receive when 
you reach 65. 

Payments to your dependents are 
computed from the amount you are 
eligible to receive. Regardless of the 
number of your dependents. the total 
amount to which your family is en- 
titled cannot exceed the maximum 
family payment shown in the ex- 
amples of monthly cash benefit pay- 
ments as shown on page 48. 

ANSWERS TO QUIZ AWEIGH 

Quiz Aweigh may be found on page 37. 

1. (a) 72 hours. Commanding officers 
may grant 96-hour liberty only when 
specifically authorized by the Chief of 
Naval Personnel. Saturday and Sunday 
must be included in the 96-hour period. 

2. (e) Never. This is a provision of the 
Armed Forces leave Act of 1946. 

3. (b) 30 days. However, minus leave 
credit cannot exceed the amount of leave 
that would normally be earned during 
the remaining period of obligated active 
duty, except in emergency situations, 
which allow up to 45 days minus credit. 

4. (a) When departing from ‘duty sta- 
tion. However, if emergency “leave i s  
tqken from an overseas location, leave 
commences upon arrival in continental 
U. 5. and terminates at the spot of de- 
barkation for travel bark overseas. 

5. (c) Either credit or cash, but not 
both. A combination of cash settlement 
and carry-over of unused leave i s  not 
permissible. 

6. (b) Not chargeable as leave. 
7. (b) Not charaeable as leave. 
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With an uninterrupted four-year 
mic Be sure to education (possibly three years if 

available only include: you have enough college already be- 
hind you), you can earn a baccalau- 
reate degree in nursing. Upon receipt 

tran- of your degree, you will, of course, 
'aue, lieutenant, scripts. have to take the required state board " 

bansc'pts from examinations for licensing as a reg- 
istered nurse. 

this may be your opportunity to Two copies of college-leyEl men you receive your license, 

I 

to oiiicers of the Regular Navy, is 
now open .. 1 to . Naval Reserve 11 T O  Officers 

Your date of birth. 
_ m  Your date of rank. 

!OPies Of high I 
ach college you attended. 

I . .  ..-̂  . -.. 1 _. 

in for Credit for In-Serv- comp~etion, you go-to work ai a 
tional Experiences, (DD naval hospital. 

ed for Form 295), listing all service schools Should you be commissioned 
ducation at the . _  graduate level. 1 .  1 attended. - .._. through this program, you will be 

indicate required to spend four years on ac- 
reference card that you tive duty, 

want the Undergraduate Curriculum ~f this sounds attractive, take a 
(number 461). look at these eligibility requirements 

tion board Will Convene and see whether you qualify: 
July) to consider those of- You must be a U.S. citizen. 

1 have established *eir You must be less than 24 years 
rough eligibility for the Undergraduate old as of 1 jUly of the year in which 

Program, and are due for shore duty application is made. H ~ ~ ~ ~ ~ ~ ,  a 
Year. Needless waiver on the age requirement may 

ur Performance and Your be made on the basis of one year for 
selection. academic background Will carry a each year of transferable college 

ot of weight with the board. credits. 
your 40th birthday at the time the Should your name be among those 0 Men may be either single or 

D u  can look forward to re- married, but women must be single 
J I ,  ders to the Postgraduate at the time they enter the program. 

School in Monterey. YOU- may ._ be They may, however, be married after 

Bacheldr of Arts degree, take a look 
at these minimum requirements and I 

, lieutenant commander (Limited Duty _-  .. .1 \ . . . - 1 .  . 

0 yoh must have an advanced 

agree not t o  request discharge or 
submit resignation by reason of mar- 

You may have dependents, ex- 
cept women cannot have dependents 
under 18. 

You must be a high school grad- 
uate with at least a C-plus grade 
average. 

xevious undergraduate work. 

n BuPers Inst. 1520.97. riage. 
tional institution, and you must have 

(You may be granted up to a maxi- 
mum ofi 30 semester hours credit for 

Further information may be found 

* Yew Opportunity I 
are a petty 

ter hours from educatiqnal institu- 
tions other than service schools. YOU 

cer in the hospital On active 
C$ltY (eith:r male Or . .  female), YO:' 

NbNbydthe Navy You must have no record of 
conviction by general, special or 

be to qualify as a summary court martial, and no 
record of non-judicial punishment for 
the two-year period preceding 1 July 
of the year in which application is 

Five-Term Program, or you pre- made. And you must have no record 
viouslv attended a Dosteraduate cur- of civilian conviction other than 

longer, you are not eligible for the You must meet the standards 
Undergraduate Program. which are required of a prospective 

If vou meet these reauirements. officer, 
If you meet these requirements, 

you might do well to check into the 
program. For more information, see 

ursing Education Program 

courses at least through college  navy Cartoon 
:. A. Deleon, DMSN. USN 

.. .... _ _  _.._ - ___. _. .__ , 3ar or minor traffic offenses. 

You must write a letter-type appli- 
cation (in duplicate) to establish "Say, Fred, got a bite yet?" BuPers Inst. 1120.37. 
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Coastal Sports Meets Set Up 
In Streamlined Schedule 

The big word is “change” in the 
1966 All-Navy and Interservice 
sports schedule. 

Emphasis will be on saving time 
in the eliminations by dropping the 
regional tournaments in boxing, 
senior golf and senior tennis. Com- 
petition will be open to all district 
or local activity representatives. 
Tournaments will be held on a 
coastal basis, instead of regional, in 
preparation for the All-Navy tourna- 
ments. 

Naval Amphibious Base, Little 
Creek, Va., and Naval Station, Treas- 
ure Island, Calif., have been desig- 
nated as hosts for the coastal meets 
in boxing. South Atlantic and Pacific 
Coast regional coordinators will 
nominate hosts for the senior tennis 
coastal competition. North Atlantic 
and Pacific Coast will nominate hosts 
for senior golf play on their respec- 
tive coasts. 

In keeping with the Special Serv- 
ices Manual, districts are encour- 
aged to hold their own champion- 
ships as they have in the past, but 
there is one change. Individual 
commands may also nominate par- 
ticipants directly to the coastal 
championship tournaments, pro- 
vided the nominees have not already 
competed in a district championship 
from which nominations to the All- 
Navy are to be made. 

In other words, district champion- 
ships may be bypassed in favor of 
the direct route to coastal competi- 
tion, but once an individual has 
competed in a district meet and lost 
his bid for a coastal nomination, he 
cannot then be nominated to the 
coastal meet by his parent command. 

Two sports, wrestling and swim- 
ming, have been dropped on the 
All-Navy level. However, rather than 
eliminating championship competi- 
tion entirely, the All-Navy tourna- 
ments in these sports will be replaced 
by East and West Coast meets, 
which will be open to all individuals 
and teams nominated by parent 
commands. 

Interservice wrestling will be 
continued, so the winners of the 
coastal championships will be con- 
sidered as participants. Parent com- 
mands may also nominate entries for 
the Interservice meet. 

There will be no Interservice 
swimming. Until this year, the Navy 

was the only service to have swim- of the contributor. 
ming competition on an All-service Helpful guidelines for developing 
level. a suggestion include explanation of: 

Where an Interservice meet SUC- What it is. 
ceeds an All-Navy tournament, Where it has application. 
teams will be chosen to represent the Who should do it. 
sea service. The All-Navy will be When it was or should be done. 
used as a basis for selection. How it should be do 

Two new sports have hit the Further instructions concerning 
schedule for the 1966 season-judo this program, including how sugges- 
and track and field. Both will be held tions will be processed and the 
on the Interservice level, but not on appropxate award scales, will be 
an All-Navy level. issued as soon as they are developed. 

Nominations to the Navy teams AlNav 69 announced the progrs 
in the two sports will be made from to the Fleet. 
individual commands. Particular con- 
sideration will be given the winners New Correspondence Courses 
of area competitions where they are Available for q+llA,, held. 

Individuals in track and field Here is a list of the new corrl 
events will be expected to meet Pondence courses avails-- 
minimum qualifying standards to be t_he Navy . Correspondence .. .I -7 COU 

softball eliminations remain un- (supersedes N avPers 91‘ 
changed. 0 ECC Communicatil 

Western Pacific region; ~ o m 1 2 ,  MX L’O 
Pacific Coast; Corns, South Atlantic; and c, NavPers 91546 
and Naval District of Washington, NavPers 91546-1‘ 

ECC Aviation Elect North Atlantic. 
nician 1 and C (Confidential), iuav- 
Pers 91615-C (supersedes NavPers 

soon begin receiving cash awards OCC Economics of Defense, 
for their money-saving ideas on the NavPers 10425. 
same basis as that now authorized O c c  Engineering Administra- 
for Civil Service employees. tion, NavPers 10992-A (supersedes 

payments up to $25,000 to service- ECC Electrician’s Mate 1 and C 
men for money-saving beneficial ( NavPers 91526-1A) supersedes 
suggestions, inventions and scien- NavPers 91526-1. 
tific achievements which are adopted ECC Utilitiesman 1 and C (Nav- 
or which merit recognition. Pers 91596-2) supersedes NavPers 

Details of how the suggestions will 
be processed have not been worked ECC Air Controlman 3 and 2 
out as yet. Navy Department officials ( NavPers 91676-1A) supersedes 
are conferring with other representa- NavPers 91676-1. 
tives of the Department of Defense ECC Quartermaster 1 and C 
to set up the program. ( NavPers 91253-C) supersedes Nav- 

mitted after 14 October will be con- ECC Damage Controlman 3 and 2 
sidered, and are eligible for an (NavPers 91544-2B) supersec 
award. NavPers 91544-A. 

The suggestion form NavExos ECC Equipment Operator 3 and 2 
12450/8 (Revised 3/64),  normally (NavPers 91574-2B) supersedes 
used by Civil Service employees, NavPers 91574-2A. 
should also be used by Navywen ECC Gunner’s Mate (Missiles) 3 
when it is available. and 2 (NavPers 91379) supersedes 

When this form is not available NavPers 91354-B and NavPers 
locally, suggestions should be sub- 91355-1C. (Classified Confidential.) 
mitted to the commanding officer, OCC Education and Training 
and should be identified by the (NavPers 10965-B) supersedes Nav- 
name, rankhate and serial number 

. CASH AWARDS-Navymen will 91615-B). 

Public Law 89-198 authorizes NavPers 10992-5). 

91596-1A. 

However, all contributions sub- Pers 91253-B. 

Pers 10965-A2. 
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I DIRECTIVES IN BRIEF I 
This libting is intended to serve only for 

general information and as an index of current 
Alnavs, BuPers Instructions and BuPers Notices 
that apply to most ships and stations. Many 
instructions and notices are not of general in- 
terest and hence will not be carried in this 
section. Since BuPers Notices are arranged ac- 
cording to their group number and have no 

' consecutive number within the group, their date 
of issue i s  included also for identification pur- 
poses. Personnel interested in specific directives 
should consult Alnavs, Instructions and Notices 
for complete details before taking action. 

Alnavs apply to all Navy and Marine Corps 
commands; BuPers Instructions and Notices 
apply to all ships and stations. 

Alnavs 
No. 65-Announced signature by 

the President of Public Law 89-214, 
which automatically covers every 
active duty member of the uniformed 
services with $10,000 life insurance. 

No. 66-Announced approval by 
the Secretary of the Navy of the 
report of a selection board which 
recommended women line officers for 
promotion to lieutenant commander. 

No. 67-Announced approval by 
the President of the names of officers 
nominated for promotion to the 
grade of rear admiral. 

No. 68-Discussed details of dis- 
bursing procedures for Serviceman's 
Group Life Insurance. 

No. 69-Announced signature by 
the President of Public Law 89-198, 
which authorizes cash awards to 
military personnel for suggestions, 
inventions or scientific achievements 
which contribute to the efficiency 
and economy of government opera- 
tions. 

No. C/O-Discussed tentative pro- 
cedures to be followed by disburs- 
ing officers when serviceman elects 
other than full $10,000 coverage of 
SGLI. 

No. I 71-Required that certain 
medicai supplies be suspended from 
issue and use. 

No. 72-Announced approval by 
the President of the names of staff 
officers nominated for promotion to 
the grade of rear admiral. 

No. 73-Announced approval by 
the Secretary of the Navy for the 
President of report of a selection 
board which recommended line of- 
ficers for temporary promotion to 
the grade of lieutenant commander. 

No. 74-Described steps to be 
taken to meet the underway require- 
ments for entitlement to submarine 
Pay * 

No. 75-Announced approval by 

the Secretary of the Navy for the 
President the report of a selection 
board that recommended Marine 
Corps officers for temporary promo- 
tion to the grade of major. 

No. 76-Announced approval by 
the Secretary of the Navy for the 
President the report of a selection 
board that recommended Marine 
Corps officers for temporary promo- 
tion to the grade of captain. 

Instructions 
No. 1120.33C-Invites applica- 

tions from permanently commis- 
sioned USN officers, temporary 
LDOs, and USNR officers for trans- 
fer between unrestricted line and 
restricted line of the Regular Navy. 

No. 1300.35-Describes the policy 
and procedures for the designation 
and assignment at their own request 
of officers and enlisted personnel as 
sole surviving sons. Does not apply 
to USN officers. 

No, 1900.3-Sets forth a list of 
major naval activities in the United 
States where Navymen arriving 
from overseas for separation should 
report. 

Notices 
No. 1306 (27 September)-An- 

nounced procedures for assigning 
enlisted personnel completing tours 
in Vietnam. 

No. 1221 (28 September) -Pro- 
vided changes to Manual of Navy 
Enlisted Classifications (NavPers 
151051). 

No. 1430 ( I  October) -Listed the 
names of those advanced in rating to 
chief petty officer. , 

NO. 1620 (4 October)-Reem- 
phasized the need for commanding 
officers to exercise great care in the 
supervision of family responsibilities 

All-Navy Cartoon Contest 
D. E. Giebner, SN, USN 

"You want your sideburns? Okay, hold out 
your hands." 

of enlisted personnel to register allot- 
ments in amounts sufficient to meet 
domestic obligations. 

No. 1120 (6 October) -An- 
nounced the selection of personnel 
recommended for appointment in the 
grade >of ensign, Medical Service 
corps. 

No. 5890 (8  October) -Described 
details of PL 89-185, which increases 
the maximum amount payable on 
personal property damage claims 
from $6500 to $10,000. 

No. 1418 (28 October)-An- 
nounced the schedule for Navy-wide 
examinations for enlisted personnel 
in February, and provided informa- 
tion regarding the advancement in 
rating and changes to the procedures 
of BuPers Inst. P1430.7D for this 
examining period. 

No. 1430 (29 October)-An- 
nounced the names of those selected 
for advancement to senior and mas- 
ter chief petty officer. 

CREDIT FOR CRUISES-Navymen 
who voluntarily extended their en- 
listments for the purpose of complet- 
ing a cruise will receive credit to- 
wards completion of the all-Navy 
four-month involuntary extension. 

In other words, men who extend 
to make a cruise will not have to 
serve the full four-month involun- 
tary extension when they return to 
CONUS. The period of their cruise 
extension will be subtracted from the 
additional four months. 

Although the AlNav which an- 
nounced the four-month extensiob 
had provisions crediting Navymen 
who extended at the Navy's request 
( NavOp lo) ,  men who extended for 
cruises were not mentioned. 

NavOp 16, which announced the 
rules on cruise extensions, also had 
a few words concerning early dis- 
charge due to insufficient obligated 
service to complete-or begin-a 
cruise. 

In the past, commanding officers 
have had the authority to discharge 
men up to three months early if 
there were the possibility of being 
held on board past their EAOS be- 
cause of the unit's deployment. 

During the involuntary extension 
commanding officers will not dis- 
charge such men, but make them 
available to the fleet EPDO for 
transfer to another unit where they 
may serve until their normal-ex- 
tended, at present-discharge date. 
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“For exceptionally meritorious service to 
the Government of the United States in a 
duty of great responsibility . . .“ 
* DEUTERMANN, HAROLD T., Vice Ad- 
miral, USN, as Vice Chairman and Chair- 
man, U.S. Delegation, United Nations 
Military Staff Committee; Commander 
Eastern Sea Frontier; and Commander, 
Atlantic Reserve Fleet, during the 
period from February 1963 to April 
1965. 

* REICH, ELI T., Rear Admiral, USN, as 
head of the Special Navy Task Force 
for Surface Missile Systems (later 
known as the Surface Missile Systems 
Project) from July 1962 to April 1965. 

“For exceptionally meritorious conduct in 
the performance of outstanding service to 
the government of the United States . . .” 
* LEE, John M., Rear Admiral, USN, 

as Executive Officer of the United 
States/Organization of American States 
Emergency Relief Mission to the Do- 
minican Republic from 17 May to 9 
Jun 1965, for his contributions to the 
success of the relief team operation, 
which trebled the flow of free food 
into Santo Domingo, and expedited 
delivery of medical supplies in the 
crisis. 

* QUIGLEY, Donald F., Captain, USN, 
as Assistant to the Director, Ships 
Material Readiness Division, Office of 
the Chief of Naval Operations, from 
July 1962 to May 1965, for his contri- 
butions to the development and im- 
plementation of the Standard Navy 
Maintenance and Material Management 
( 3 M )  Program. 

* RE DAVID, Louis F., Captain, SC, 
USN, as Supply Officer, Marine Corps 
Air Bases, Eastern Area, and Marine 
Corps Air Station, Cherry Point, N.C., 
from 28 Sep 1962 to 1 Jan 1965, for 
his eontributions in initiating improve- 
ments in Marine logistic support, and 
in inventory management systems that 
will have a Navy-wide application. 

* ROBBINS, Spencer E., Captain, USN, 
as Director of Congressional Investiga- 
tions, Office of Legislative affairs, De- 
partment of the Navy, from September 
1962 to August 1965, for his contribu- 
tions in classified matters vital to the 
security of the U.S. and for work in 
aircraft development investigations, 
which have established lasting patterns 
for future use. 

* RUCKNER, EDWARD A., Rear Admiral, 
USN, as Deputy Chief of Naval Material 
(Development) and Chief of Naval 
Development, from December 1963 to 
May 1965, for his accomplishments in 
directly supervising the establishment of 
a centrally coordinated organization for 
the development and evaluation of .new 
warfare and support systems. 

* SMITH, HARRY, Rear Admiral, USN, as 
Deputy United States Representative 
to the Standing Group and Military 
Committee of the North Atlantic Treaty 
Organization from 1 Jul 1963 to 30 Jun 
1965, for his contributions to the ad- 
vancement of U. s. interests in NATO 
and the development of effective re- 
lationships with counterpart officials of 
Allied nations. 

* WALKER, FRANCIS D., p., Captain, 
USN, from 1 Aug 1962 to 30 Jun 1965, 
with the Weapons Systems Evaluations 
Group, Office of the Director of Defense 
Research and Engineering, Office of the 
Secretary of Defense, for his contribu- 
tions to weapons systems evaluation. 

* WARD, Robert E.M., Rear Admiral, 
USN, as Commander Naval Reserve 
Training Command, for his accomplish- 
ments in a reoriented Naval Reserve 
training program, and his improvement 
of the readiness of the Selected Reserve, 
contributing to the overall Navy mobili- 
zation capability. 

* WENDT, Waldemar F. A., Rear 
Admiral, USN, as Director, Strategic 
Plans Division, Office of the Chief of 
Naval Operations, from November 
1962 to July 1965, for his contribu- 
tions to the formulation of major Navy 
and Joint plans and policies directly 
affecting United States security. 

* ZUMWALT, ELMO R., JR., Captain, 
USN, for service to the Assistant Secre- 
tary of Defense (International Security 
Affairs) from 25 Jun 1962 to 19 Nov 
1963, and as Executive Assistant and 
Naval Aide to the Secretary of the Navy 

from 19 Nov 1963 to 21 Jun 1965, for 
his contributions in politico-military 
matters during the Cuban crisis and in 
matters of great importance to national 
security. 

Gold Star in lieu of Second Award * AILES, JOHN w., IU, Rear Admiral, 
USN, as Commander Service Force, U. S. 
Atlantic Fleet, from 27 Jul 1963 to 30 
Jun 1965, for his accomplishment in 
developing and implementing an oper- 
ational concept which increased the 
flexibility and extent of mobile logistic 
support to the Fleet available from 
limited and aging resources. 

Gold Star in lieu of Second Award ’ * BOND, George F., Captain, MC, 
USN, as Senior Medical Officer of Proj- 
ect Sealab I from 1 Apr to 4 Aug 
1964, for his contribution to the basic 
research of correct breathing mixtures 
for the aquanauts, which was a prime 
factor in the operation’s success. 

Gold Star in lieu of Second Award * DORSEY, JACK s., Rear Admiral, USN, 
from 3 Dec 1962 to 1 Dec 1963 as Dep- 
uty Director, Communications Satellite 
Project Office, Defense Communications 
Agency, and from 2 Dec 1963 to 15 
Jun 1965 as Chief of Staff, Defense 
Communications Agency, for his con- 
tributions in complex communications- 
electronic matters. 

Gold Star in lieu of Third Award * RENKEN Henry A., Rear Admiral, 
USN, as Deputy to the Assistant Chief 
of Naval Operations (General Plan- 
ning and Programming) from 27 Mar 
1962 to 10 Jan 1963 and as Assist- 
ant Chief of Naval Operations (General 
Planning and Programming) from 10 
Jan 1963 to 11 Jun 1965, for his con- 
tributions to the reorganization of the 
Navy Program Planning System, leading 
to increased effectiveness and operating 
efficiency of the Department of the 
Navy. 

Gold Star in lieu of Fourth Award * ROEDER, Bernard F., Vice Admiral, 
USN, as Assistant Chief of Naval Oper- 
ations (Communications) and Director, 
Naval Communications, from October 
1961 to May 1965, for his accom- 
plishments in the planning and im- 
plementation of complex programs for 
the improvement of Navy communica- 
tions, and his contributions in the first 
installation of communication satellite 
terminals in combatant ships. 
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title, on what authority it was originated 
(for instance, has King Neptune con- 
curred in its usage?), or h widely it 
is or has been used. However, in a navy 
full of imaginative terms, where dental 
technicians have been tagged “gummer’s 
mates” and firemen are calkd snipes, it 
would be child‘s play for someone to 
coin a simple combination like Golden 
Shellback. 

As a precedent for such a combina- 
tion, we can cite homed shellback- 
man who becomes a Mossback (by 
rounding Cape Horn) and a Shellback 
on the same voyage. This term is in 
common usage. 

Presumably, the only way we can 
hope to trace the origin of Golden 
Shellback is to hear from all who claim 
this distinction, with a description of 
the circumstances under which it was 
bestowed and the date. W e  will then do  
our best to piece all the information to- 
gether. 

Just as an observation, based on the 
foregoing information, it would seem 
that you were literally 180 degrees 
(longitude} o f f  qualifying as a Golden 
Shellback (if there is such a thing} when 
you made the Solant Amity cruise. W e  
cannot find evidence that any homrs 
are due for crossing the Greenwich 
meridian, whether or not the crossing is 
mode at the equator.-ED. 

Porterfield Earned Many Ribbons 
SIR: I was stationed aboard uss 

Porterfield ( D D  682) from March 1951 
until 23 Jun 19.54. We made three tours 
in Korea during that period, and also 
went on a Tonkin Gulf patrol off what 
was then called Indochina, 

Are crew members of Porterfield 
eligible for the Korean Presidential Unit 
Citation and, in the event a ribbon is 
issued for the Vietnam action would 

TOTEM POLE award is given 
each quarter to top squadron in 
ASW competition in Fleet Air 
Wing Four. PatRon One has won 
the over-all tov ASW squadron 
award during the past two years 
with its high total for six swrcises: 
in weapons handling, ASW tactics, 
reconnaissance, aerial mine laying, 
rocket firing, and bombing. 

we he eligible for that?-D. W. B., ex- 

From the information in your let- 
ter, you are probably eligible for  the 
Korean Presidential Unit Citation for 
the period 15 Aug 1951 to 20 Feb 1952, 
the Korean Presidential Unit Citation 
for the period 1 Nov 1952 to 22 Apr 

USN. 

1953 and the Korean Seruice Medal 
with four bronze stars from 15 Aug 
1951 to 20 May 1953. 

Porterfield also earned the Armed 
Forces Expeditionary Medal for the 
Quemoy and Matsu Islands Operations 
for the period 19 Februay to 28 Mar 
1961, but you were not attached to the 
ship during that period. 

The above information was contained 
in the old “Awards Manual” (NavPers 
15790). Although the Korean W a r  
awards are not listed in the new man- 
ual (they are -no longer being earned) 
the lists are still good and Navymen 
who earned Korean decorations but did 
not receive them may apply to the 
Bureau of Naval Personnel. 

Eligible personnel may submit re- 
quest with pertinent informution aid 
oficial channels. 

Porterfield is not included in the list 
of  ships eligible for the AFE medal for 
service in Vietnam.-&. 

Over-25 Club Wil l  Welcome You 
Sm: I believe uss Aldebaran ( AF 10)  

qualifies for your “Over 2.5 Club.” 
A1 *has been on continuous active 

duty since 1939. She was originally 
christened ss Staghound and was pur- 
chased by the Navy in 1940. In Jan- 
uary 1941 she was formally commission- 
ed as uss Aldebaran ( AF 10) .  

Just 10 days after her commissioning 
she began hauling cargo and refriger- 
ated provisions. As I write this letter she 
is en koute to another replenishment 
operation.-L. G. C., QM1, USN. 

Aldebaran may have been on 
active duty since ’39 but it wasn’t all 
with the Navy. However. she’s still al- 
most a member of the club, since Jan- 
uary 1966 .will mark the 25th anniver- 
sary of her commissioning. 

Welcome aboard.-ED. 
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DIDN’T WORK-Japanese bomber crashes into USS Essex (CV 9) in 1944. Below: Ordnancemen check plane in WWII. 

Allied harbor, when during the night orders came to 
proceed to a point 75-100 miles off Rabaul and launch 
an attack. Augmented by two destroyers from the Solo- 
mons area, the ships made a not-too-formidable force 
for an attack on the then most important and strongest 
enemy base in the South Pacfic. 

At dawn on 11 November, nearly every plane of the 
Essex air group was on its way, with enemy combatant 
ships the primary target. Since the initial approach was 
undetected, some of the enemy ships had just reached 
the harbor entrance, some were getting underway, and 
many were still at anchor. 

1942, at the Norfolk Navy Yard. In his message to the 
crew he said, “It is my intention and expectation that 
between us we shall make the name of Essex cany fear 
and destruction to our enemies and be an everlasting 
credit to our country and our flag.” 

With the completion of preliminary trials, qualifica- 
tion of her air group, and her shakedown cruise, Essex 
departed Norfolk, transited the Panama Canal and by 
June had arrived at Pearl Harbor. 

The Marcus Islands were the proving ground for the 
new carrier and her air group. For 10 hours, on 31 Aug 
1943, the island came under incessant attack as Japanese 
planes were caught and burned on the runways, fol- 
lowed by complete destruction of air facilities and major 
installations. 

Wake Island was next. Essex was the flagship of a 
large carrier task force. As with Marcus Island, Wake 
had been raided only once before and surprise was once 
again the keynote to success. The approach was made 
without detection and a large number of planes were 
destroyed or damaged on the ground. Of the few Japa- 
nese fighters which attempted interception, several were 
shot down. The strikes persisted throughout the day and 
were resumed at sunrise the following day. Buildings, 
ground installations and buried stores were destroyed. 

SEASONED AT MARCUS AND WAKE, the fighter wings 
aboard Essex fought for 10 hours in the raid on 

Rabaul on 11 November. 
The attack was not a part of the over-all strategic 

plan for advance in the Pacific. It was an attack of 
opportunity. Early in November, information was re- 
ceived that a large number of Japanese ships were con- 
centrating in Rabaul harbor-constituting a potential 
threat to our recently established beachhead on Bougain- 
ville. 

Far to the south Essex, with two other carriers and a 
half-dozen destroyers, was anchored peacefully in an 

WHEN THE PLANES returned to the ship to rearm, and 
just as they were ready to launch for a second 

strike, there came the first indication that a large num- 
ber of enemy planes were approaching the formation. 
Fortunately, all the Essex fighters and most of the fight- 
ers from the other carriers were airborne to repel the 
attack. 

Over 125 enemy fighters, dive bombers and torpedo 
planes participated in the attack. Within the next 30 to 
40 minutes Essex planes destroyed 42 enemy planes in 
the air in addition to 20 shot down over the target area. 
Ship’s guns knocked down six more planes overhead. 
With the exception of avoiding searches of Japanese 
torpedo planes that night, retirement was made with- 
out incident. Except for a few men wounded and minor 
hull damage from near misses of Japanese bombs, Essex 
came through virtually unscathed. 

The occupation of the Gilberts was a continuation of 
the initial amphibious operation in the Central Pacific 
which began with the U. S. occupation of the islands 
of Nanumea and Nukufetau in the Ellice Group in 
September 1943. As flagship, Essex was one of the sev- 
eral carrier task forces which supported the operations 
and her mission was to obtain control of the air and 
pave the way for the Marine landings by destroying 
installations and gun emplacements on the island of 
Bititu, Tarawa Atoll. 

Planes from the Essex flight deck roared off into the 
morning darkness on 18 November to arrive over 
Tarawa on their first attack to strike Bititu Island. For 
several days before and during amphibious operations, 
Essex planes pounded the island under continuous 
attack. Night attacks by Japanese torpedo planes served 
to harass the ship during this period, but none of the 
planes scored with a hit. 

OCCUPATION OF THE Gilberts proved a rough exper- 
ience for Essex, for it was her first amphibious oper- 

ation. Her air group made more than 700 individual 
sorties and dropped more than 300,000 pounds of 
bombs. These attacks served to literally pulverize the 
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above-ground installations on the island but did not 
eliminate the Japanese in their underground dugouts. 
Consequently, the island of Tarawa was bitterly de- 
fended, and became the site of one of the bloodiest 
battle scenes in the history of the United States forces 
in any war. 

Training in amphibious operations which the Essex 
received in the Gilberts was of great assistance to the 
occupation later of Kwajalein in the Marshalls. The 
Kwajalein raid on 4 Dec 1943 was made as further 
protection for the occupation of the Gilberts and also 
served as a strike against the heart of the Marshalls' de- 
fense setup. With two carrier groups under Rear Ad- 
miral Pumell and Essex as the flagship, the approach 
was again made undetected. 

The Essex group was launched before dawn and ar- 
rived over the target before the area was fully alerted. 
Four enemy fighters attempted to intercept but were 
shot down. Many more planes were observed on the 
ground, but since the primary target was enemy ship- 
ping, most of them were left undamaged. Many ships in 
the northern and southern parts of the lagoon area were 
sunk or severely damaged by Essex planes and planes 
from the other carriers. 

Their objective accomplished, the task group began 
retirement early in the afternoon, but at sundown they 
were still within range of Japanese twin-engined bomb- 
ers. The bombers made contact with the Essex group 
soon after sundown for an attack. For seven and a half 
hours enemy planes pressed attacks in the longest SUS- 
tained night torpedo attack of the war. Essex men were 
forced to remain at battle stations until noon the next 
day-almost 24 hours after starting the attacks on the 
atoll. 

Essex came through again without sustaining damage 
from the enemy. However, on 20 November, 15 Bettys 
(twin-engined bombers) attacked the group at about 
1800. No hits were scored on Essex, but the light car- 
rier Independence took one torpedo hit. The group re- 
tired to Pearl Harbor for availability, replenishing and 
rearming. 

ESSE" SORTIED FROM PEARL HARBOR on 16 Jan 1944 to 
participate in the occupation of the Marshalls. This 

was the second amphibious operation for Essex. 
The traditional good luck of the ship continued, and 

again by carefully selecting and timing the approach, 
the task group surprised the enemy with attacks on Roi 
and Namur Islands of Kwajalein Atoll in the pre-dawn 
houts of 29 January. So devastating were the initial 
attacks that by noon that day every enemy plane in the 
air or on the ground at the strongest Japanese base in 
the Marshalls had been destroyed by the planes from the 
carriers. For the next two days before the landings on 
Roi and Namur, the planes swept over the targets and 
reduced the Japanese installations to heaps of dusty 
rubble. 

Troops went ashore 1 February and airborne spotters 
communicated with the tanks on the same radio fre- 
quency. The informality of the talk was some of the 
best entertainment the ship had. It gave the carrier 
men a play-by-play account of the ground forces in 
action and it was more interesting than any football 
game. When it was officially announced that the area 
was captured, the major striking force retired from the 
area. 

Following the Marshall Islands occupation, Essex 
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FIGHTING FRIGATE-Essex and prizes fill harbor at Marquesas Islands as Captain Porter refits during War of 1812. 

T WAS AT THIS TIME that a sqicide Judy dive bomber I sneaked in close to Essex, skimmed along a flight 
deck loaded with planes fully fueled and armed to take 
off on a strike. The suicide pilot crashed his plane on 
the port edge of the flight deck in a simultaneous ex- 
plosion and billow of flame which killed 15 and 
wounded 44 men as it obliterated a gun mount. 

Fire fighting and damage control localized the dam- 
age and repair parties had the flight deck back in oper- 
ation in exactly 30 minutes. Essex later received more 
permanent repairs. 

In December, Essex was a part of the Third Fleet 
which launched strikes against Luzon in support of the 
occupation of Mindoro; and in preparation for the land- 
ing in Lingayen Gulf, strikes were launched against 
Formosa, Sakishima Gunto and as far north as Okinawa 
Gunto, as well as airfields on Luzon. 

In January 1945, air facilities and shipping on the 
island of Hainan and along the China coast from 
Swatow to the Luichow Peninsula, including the Hong 
Kong area, were the targets. 

In February, Tokyo itself, and Iwo Jima. 
During March, Essex, along with a vast armada of 

ships, prepared for an operation which was to bring 
the Pacific campaign to a great climax-the Okinawa 
campaign. For 79 days between 14 March and 1 June, 
the ship was constantly at sea, setting what may be a 
record for participation in sustained and intense com- 
bat. Air Group 83 flew 6460 sorties during which they 
expended 1041 tons of bombs, and well over a million 
rounds of 50 caliber ammunition. Essex knocked down 
many planes as near misses splashed down near her. 

T O  BRING THE WAR TO A RAPID CLOSE, Task Force 58 
struck in great force at Tokyo on 10 July and on 

14-15 July pounded Hokkaido and Northern Honshu. 
By 18 July the planes were bombing the Tokyo area 
again and the Kure Naval Base took a battering on 24, 
25 and 28 July before the bombs rained down on the 
Tokyo area for the third time on 30 July. In August, 
the Japanese Empire surrendered. 

During this period-2 July to 15 August-Essex planes 
flew 2595 sorties and, in addition to sinking approxi- 
mately 24,300 tons of Japanese merchant shipping, dam- 
aged the battleship Nagato; a Tone-class heavy cruiser 
plus another unidentified heavy cruiser; a Kum-Natori- 
class light cruiser; the escort carrier Kaiyo; the mine- 
layer T o k i m ;  three destroyers and five destroyer es- 
corts. With the cessation of hostilities, target sorties be- 
came routine flights and defensive combat air patrols 
continued to be flown until 13 September. 

She was placed out of commission in reserve at 
Bremerton on 9 Jan 1947. 

ON 15 JAN 1951, Essex was recommissioned at Brem- 
erton to rejoin the Pacific Fleet. A 40-million 

dollar modernization job added several hundred more 
tons to her original 27,000, gave her a new flight deck 
888 feet long, and a redesigned, streamlined island 
superstructure. 

In August, the 30,800-ton flattop arrived in Korean 
waters to operate with Task Force 77. During this, her 
first Korean tour, some 6600 combat sorties were 
launched from her flight deck. She also became the first 
carrier to launch the F2H Banshee twin-jet fighter on 
combat strikes. 

Pilots of Air Group Five, operating from ESS~X’S 
flight deck, destroyed more than 1800 communist troops, 
and destroyed or damaged at least 640 sections of rail 
track, 80 highway bridges, 870 buildings, and 1218 
rail cars. 

On the night of 16 Sep 1951, a Banshee crashed 
through the bamers and drove on into a group of re- 
spotted planes forward on the flight deck. There was 
an explosion as gasoline fire swept the flight deck. The 
fire was won under control but not without taking its 
toll of seven men. 

During this cruise, Essex served as flagship of Com- 
mander Carrier Division One and Commander Task 
Force 77. The carrier ended her first Korean tour when 
she returned to San Diego on 25 Mar 1952. 

After leave periods, Essex again returned to Korean 
waters. She steamed 72,000 miles during this second 
battle tour. During the three and one-half months of 
this cruise, her planes unloaded 31,000 tons of bombs 
and rockets and more than a million rounds of machine 
gun fire on enemy forces. 

Essex retbrned stateside in February 1953, for a rest 
and several months of alteration, repairs and overhaul. 

In December, Essex retubed to her third tour of 
duty in the Far East since her recommissioning. This 
time there was no fighting involved, as a cease-fire had 
been signed in Korea. After three months of operations 
with the Seventh Fleet Essex, along with other carriers 
and supporting ships of Task Force 77, took part in 
the Tachen Islands evacuation in Formosan waters. She 
was later to be the first aircraft carrier to visit Thailand 
since World War 11. 

After another Far East tour, she was modernized with 
an angled deck, a hurricane bow and a second deck- 
edge elevator. 

She is still on active duty as an ASW support carrier. 
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W H E N  MOST NAVYMEN enter the Fleet Reserve, they are piped 
over the side between rows of Navy sideboys, but for Jose 

B. Panganiban, SD1, USN, there was a departure from tradition 
when he left Joint Task Force Two at the Sandia Base ne5r 
Albuquerque, New Mexico. 

Joint Task Force Two is an all-service test unit, and Pangani- 
ban's sideboys were mostly from the Army and Air Force. In 
addition he was bid a fond farewell by some very high brass. 

While at Sandia, Panganiban had served under Rear Admiral 
Thomas J. Walker, USN, who couldn't be present for the cere- 
mony. However, Major General George S. Brown of the Air 
Force was happy to stand in for the admiral with an assist from 
Brigadier General Howard E. Michelet of the Army. * * *  

A note on the younger generation: 
Last summer, Lane K. Ellis, HM2, a mover-of-men, and his 

peers of Moffett Homes, Moffett Field, Calif., hit upon a way of 
keeping their small fry occupied during the hot summer days 
and, at the same time, making their neighborhood more at- 
tractive. 

they managed to organize 
the kids into a paper-picking, -sniping, bottle-snatching 
cleanup squad that actually enjoys its work. (We suspect that 
somebne received A snow job along about here.) 

Anyway, the junior white-wings regularly scour the lawns and 
Calkways of the development with a zeal greater than that of 
professionals. 

Once a month an ice cream bash is held for the tots who 
compete to see who can pick up the most trash. 

We don't know how they did it, 

* * *  
What has a 30-foot beam and horns 18 foot long? A corpulent 

Beelzebub? An oversized goat? A dilemma? No, it's uss Butternut 
(AN 9) .  

Butternut, which also has a superstructure reminiscent of a 
Rube Goldberg invention, is the sole survivor of her class on the 
West Coast. She recently celebrated her birthday which, claims 
her crew, makes her the third oldest in the U. S. Navy on active 
duty with a record of continuous commissioned service. 

Nowadays, Butternut is seen mostly around Long Beach. Dur- 
ing World War 11, however, she saw an unusual amount of serv- 
ice in the Pacific where she laid and maintained antisubmarine 
and antitorpedo nets at most of the major Fleet anchorages. 

In addition to her net-tending duties, Butternut also towed 
ammunition barges and took part in salvage and mooring oper- 
ations. After the war, she did a tour off Iwo Jima and saw duty 
in the Marianas. 

Before she returned to the United States, she had counted 10 
years, two and one-half months in the Pacific area. 

In 1957, she was assigned to the operational control of the 
U. S. Naval Ordnance Test Station (NOTS), China Lake, in 
support of the Polaris program at San Clemente Island. 

New under the administrative control of ComEleven, Butternut 
still works for NOTS, assisting its Pasadena Annex and the Long 
Beach Sea Range Section in the test and development of ASW 
weapons. Despite her age, Butternut is ready for any job assigned 
to her. 

The United States Navy 
Guardian of our Country 

The United Stotes Navy is responsible for 
maintaining control of the sea and i s  a 
ready force on watch at home and over- 
seas, capable of strong action to preserve 
the peace or of instont offensive action to 
win in wor. 
It is upon the maintenance of this control 
that our country's glorious future depends. 
The United States Navy exists to make it so. 

We Serve with Honor 
Tradition, valor and victory ore the Navy's 
heritage from the past. To these may be 
added dedication, discipline and vigilonce 
as the watchwords of the present and fu- 
ture. At home or on distant stations, we 
serve with pride, confident in the respect of 
our country, our shipmates, and our fami- 
lies. Our responsibilities sober us; our ad- 
versities strengthen us. 
Service to God and Country is our special 
privilege. We serve with honor. 

The Future of the Navy 
The Navy wi l l  always employ new weap- 
ons, new techniques ond greater power to 
protect and defend the United States on the 
rea, under the seo, ond in  the oir. 
Now and in  the future, control of the sea 
gives the United States her greatest advan- 
tage for the mointenonce of peace and for 
victory in war. Mobility, surprise, dispersal 
and offensive power ore the keynotes of the 
new Navy. The roots of the Navy lie in  a 
strong belief in  the future, in  continued 
dedication to our torkr, and in  reflection on 
our heritage from the past.. . 
Never have our opportunities and our re- 
sponsibilities been greater. 

ALL HANDS The Bureau of Naval Per- 
sonnel Career Publication. 

solicits interesting story materiol and photo- 
graphs from individuals, ships stations, squad- 
rons and other sources. All hoterial received 
i s  carefully considered for publication. 

Here ore a few suggestions for preparing 
and submitting material: 

There's a good story in every iob that's be- 
ing performed, whether it's on a nuclear car- 
rier, a tugboat, in the submorine service or in 
the Seabees. The man on the scene is best 
qualified to tell what's going on in  his outfit. 
Stories about routine day-to-day jobs ore prob- 
ably most interesting to the rest of the Fleet. 
This i s  the only way everyone can get a look 
at all the different ports of the Navy. 

Research helps make a good story better. By 
talking with people who ore closely related to 
the subject material a writer is oble to collect 
many odditional details which add interest and 
understonding to a story. 

Articles about new types of unclassified equip- 
ment, research projects, a l l  types of Navy as- 
signments and duties, academic and historical 
subjects, personnel on liberty or during leisure 
hours, and humorous and interesting feature 
subjects are all of interest. 

Photographs ore very important, ond should 
occompany the articles i f  possible. However a 
good story should never be held back for I k k  
of photographs. ALL HANDS prefers clear, well- 
identified, 8-by-10 glossy prints, but is not re- 
stricted to use of this type. All persons in the 
photographs should be dressed smartly and 
correctly when in  uniform and be identified by 
full name ond rote or rahk when possible. Lo- 
cation and general descriptive information and 
the nome o i  the photographer should also be 
given. Photographers should strive for original- 
ity, and take action pictures rather than group 
shots. 

ALL HANDS does not use poems (except New 
Year's day logs) songs, stories on change of 
command, or ediiorial type articles. The writer's 
name and rate or rank should be included on 
on article. Material timed for a certain dote or 
event must be received before the first day of 
the month preceding the month of intended 
publication. 

Address material to Editor, ALL HANDS, 1809 
Arlington Annex, Mavy Deportment, Washing- 
ton, D.C. 20370. 

0 AT RIGHT: HOT SHOT-Deck-edge 
catapult operator gives the 'ready-to- 
fire' signal to the catapult officer while launch- 

ing aircraft from the attack aircraft carrier 
U S S  Coral Sea (CVA 43).-Photo by LTJG 
M. J. Perez, USN. 
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